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Thank you for your interest in the role of
Director of Learning & Teaching at the
University of Southampton Delhi.

Southampton’sinternational strategy positions the University
asa‘Gateway to the World’, deeply committed to making
apositive socialimpact, transforming lives and enhancing
prosperity across the globe. At the heart of this vision is the
intention toaugment the impact of globally relevant research,
educationand enterprise through capacity-building, equitable
and sustainable partnerships.

Specifically, the international strategy states that we will use
Transnational Education toimprove the accessibility of a
University of Southampton qualification globally, building on
the experience of running our Malaysia campus to developa
multi-nodal global footprint.

Inthe 21st century, no university can claimto be global without
engaging with India. We have astrong network of alumni,
corporate and non-profit partnersand other supporters
continually working to enhance opportunities between India
and Southampton.

Asanext stepin our engagement, we have approval from

the University Grants Commission to open India’s first-ever
comprehensive Foreign Higher Education Institution (FHEI)
campus, University of Southampton Delhi, basedin Delhi NCR.
The University of Southampton Delhi will be the highest ranked
university,and the only world top 100 university, with a campus
inIndia.

The Delhi campus will create along-term presencein India,
undertaking education, research, enterprise and engagement.
The campus will offer Indian students a unique opportunity
tostudy foraSouthampton degreein India,as well as enabling
the University to generate knowledge and world-class insights
that positivelyimpact India. The campus will also enable the
University to build on existing links by amplifying research
impact, extending teaching collaboration, creating two-way
student and staff mobility and ensuring local community
engagement.

The Director of Learning & Teachingis a key strategic role,
providingleadership for the educational activity undertaken
and overall student experience at the University of
Southampton Delhi.

T

Professor Andrew Atherton
Vice-President International and Engagement

*Southampton ranks 8oth in the world (QS World University Rankings, 2025);
top Indianinstitutionis IIT Bombay (ranked 118st in QS World University
Rankings,2025)
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The Director of Learning
& Teaching will play a
critical rolein ensuring
aworld-class education
and student experience
at the University of
Southampton Delhi”

Professor Andrew Atherton
Vice-President International and Engagement
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Together we advance

Working collaboratively
tomakearealimpacton
society’s biggest challenges.
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our University community.
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Ourimpact in aerodynamics,
astronautics, materials,
structures and propulsionis
showcased by thetalentof = =
two early-career researchers
from India, DrNinaVaidya.
and Dr SwathiKrishna,and
also by Professor Bharath
Ganapathisubramani.
Togethertheir research
and teaching mirrors India’s
vision to harness, sustain and
augment space technology
for national development.

Our collaboration between the
Indian national census and the School
of Geography and Environmental
Science’s WorldPop geospatial
project,involves integrating survey
and satellite datasets to map out
population numbers and age/gender
breakdowns in a level of detail never
before produced.

@
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TOGETHER WE ADVANCE

Together we can make a real impact on the future.

Our University community is committed to the highest
qualityin everythingwe do. We have aglobal reputation
forour passion and ability to work collaboratively

in delivering world-class education, researchand
innovation that makes a realimpact on society’s biggest
challenges.

To meet those challenges head-on, we must haveateam
thatis reflective of societyand our students. We strive
for greaterinclusivity in our community. Diversityisa
strengthand makes us more creative,acceleratingour
impactonsociety. We celebrate an equaland respectful
environment in which people fromall walks of lifeand
backgroundsare welcometojoinus.

Our peopleinspireand empower one another
toshareandapply their knowledge to transform

lives. Theyare key to what we do,and whowe are.
Working collaborativelyand fosteringa culture of
transformational leadership are two of our five core
values. These values form part of our University Strategy
andarethereto help usachieve our overall purpose and
vision: toinspire excellence, toachieve the remarkable,
and buildaninclusive world. Find out more about our
values on page six.

Our peopleare our University, whichis why our Strategy
andall of our activities focus on the communities that
make up our institution. We are made up of brilliant
minds, motivated leaders and passionate changemakers.
By working collaboratively, we canachieve incredible
things.

Our exceptional students shareinthe journeys of
discoveryand become confident thinkers who can realise
their full potential. We attract high-quality students
from over 130 countries,and educate students through
University of Southampton Malaysiaand collaborations
with prestigious partners globally.

Asourstudents become graduates of the University,
theyjoin our wider global community of over 280,000
alumni, with access toanetwork that can provide further
opportunitiesacross the world.

Asaforward-thinkinginstitution, we will strengthen our
reputation, increasing our nationaland international
rankings to secureapositioninthetop 1ointhe UKand
strengthen our positioninthe top 100 internationally.

Ourstrongresearch partnerships, public engagement
andachievementsin entrepreneurial activities have been
recognisedinour verystrongall-round performancein
thefirstand second Knowledge Exchange Framework
(KEF) exercises.

Collaborate with us: together we advance.

Find out more
The University Strategy



https://www.southampton.ac.uk/about/strategy

People are at the core
of our Triple Helix

Our values provide the lens through
which we make decisions, guiding our
actions, collective behaviours and
systems.

They areintegral to our purpose of
buildinganinclusive community that
makes positive change.

PURPOSE
AND VISION

We inspire excellence to
achieve the remarkable and
build an inclusive world

We are ambitious, both personally
and institutionally, which requires us
to be collaborative and collegial.

Asacommunity of talented
individuals, our systems need
to enable and empower us. Our
community upholds academic
freedomand develops through
constructive, civil debate.

People Education Research Knowledgel

Ensuring different views are heard h d
allows us to make the best decisions. exchange an
enterprise

W, o5 Our highly-ranked education, research and knowledge
, “are agile, flexible and ™ 2 exchange and enterprise (KEE) are already distinctively
Wways of workingto penet® intertwined.

By strengtheningand increasing these links, our Triple Helix
approach willachieve greaterimpact and accelerate new
ways to tackle the world’s most complex problems.

This scaling up isa challenging goal we commit to achieve; its
reach and ambition sets us apart.

el

CRELEBRATING

Our annual Vice-Chancellor’s Awards recognise and On campus, the University’s India Centre for Inclusive Growth Professor Kalyanaraman Kumaran’s research on Collaborations with prestigious partners allow

celebrate the exceptional contributions made by our and Sustainable Development has become aglobally recognised intergenerational nutritional programming of non- students to study awide range of subjects and

staff duringthe academic year. centre for excellence, generating rigorous scientific evidence for communicable diseases ina rural South Indian population, undertake research inaninternational environment.
policyimpactand business solutions in India. builds on 25 years of maternal health researchin India.




EQUALITY,
DIVERSITY
AND

INCLUSION

It matters to us in all that we do.

[N
Atthe University of Southampton, we believe that we
canonlytruly play our partin supportingsociety if we are
reflective of society. We are therefore passionate about

creatingaworkingenvironmentin whichyouare freeto
bringyourwhole selftowork.

Weare proud to support many staffand student networks,
and we encourage these groups togetinvolved in helping
us createaforward-thinkingand desirable workplace.

To ensure we achieve our goal of amplifying the impact

of globally relevant research, educationand enterprise
through long-term, capacity-building, equitable
partnerships, we want toattract people who care about
theworldandshare our passion for creatinganinnovative
and forward-thinkinglearningand research environment.
Inthe UK, weare proud of our Stonewall Diversity
Championstatus, AthenaSWAN silver awardand Race
Equality Charter Bronze Award, so we must ensurethe
Delhicampusfully reflects the University’s overall vision of
buildinganinclusive world.
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The Director of Learningand
Teaching at the University of
Southampton Delhi campusisan
essential role in ensuringall our
students at the campus have an
outstanding experience, based
on our commitment to become
an engaged,accountable,
inclusive and welcoming
community. Our values underpin
a positive culture where we

seek to engage and embrace all
studentsand staff.”

Pascal Matthias
Associate Vice-President, Equality, Diversity and Inclusion
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Professor, Lord Patel of Bradford OBE
Chancellor

OVERVIEW OF THE ROLE

The Delhicampus will reflect the University’s
overallvision of buildinganinclusive world
where knowledge isapplied to transform lives.
The campus will focus on:

- Learningfromandalongside Indian
thoughtleaders,entrepreneurs,innovators
andacademictalentinarisingglobal
superpower,and collaboratingto build
shared expertise, networks,andinsights.

Therole holder will provide strategic
leadership for the educational activity
undertakenatthe campusand will be part
of the senior team. They willassume overall
responsibility for ensuring compliance

of the campus’ educational activity with
both the University’s quality assuranceand
enhancement framework and the University
Grants Commission (UGC) regulation.

India is a natural partner for Southampton, given
its emergence as a global power and the talent
and energy of its students, researchers, citizens

and entrepreneurs. —> Deliveringaworld class educationand student

experiencethat hasallthe hallmarks of the
University of Southampton experience,including
aclearfocus ondevelopingemployer ready
graduates that will make adifference to the world.

Reportingto the Academic Provost &
Associate Vice-President (International)

and working closely with the University’s
Vice-Presidents International & Engagement,
and Education &Student Experience, therole
holder will be responsible for the development
and implementation of acampus education
planthatreflectsand delivers the University
educationstrategic plan. They willworkin
close partnership with the programme leads
atthe campusto ensurean excellent student
experience. They willhave akeenfocuson

the student experience,including continually
innovating our sector-leading graduate
employability proposition.

This campus is one of the University’s top strategic
priorities, and as a result we are seeking a standout
candidate with a deep affinity with south Asia to
join us on this exciting journey as our Director of
Learning & Teaching.

Finally, they will proactively foster, secureand
maintain mutually beneficial relationships with
stakeholdersandadvisersinIndiaandthe UK,
including UGC, strategic employer partners,
alumniand the wider community.

—> Applyingreal-world benefits of Southampton
researchto solve fundamental socialand
environmental challenges onthelargestscale,
thusenabling Indiato become the leading light
globally on progress with the UN Sustainable
Development Goals (SDGs).

Building capacity through the provision

of transformational enterprise and
employment-focused education opportunities
totalented, butunderserved Indian students,
therebyalso positively impacting their families
and communities.

g 3 | have been deeply impressed with the University of Southampton’s
e £ multidisciplinary expertise, portfolio of world-class research and industry
partnerships, which are contributing to the betterment of society.”

How to apply

Foraconversationin confidence or
details of howtoapply, please contact

Mark Holleran
southampton@talentedu.co.uk
+44(0)2032902907

The closingdate for receipt of
applicationsis midnight (GMT) on
Monday 18 November 2024.

Followingalonglist meeting of the Search
Committee, successful candidates will be
invitedtoatelephoneinterview.

Uponcompletionofalltelephoneinterviews,
successful shortlisted candidates will
beinvitedtothe UK fortwo daysforan
in-person Engagement Day on Thursday
9 January 2025, followed by an Interview
Dayonon Friday 10 January 2025.


mailto:southampton%40talentedu.co.uk%20?subject=

ROLE OF THE DIRECTOR
OF LEARNING & TEACHING

Job Purpose

The Director of Learning & Teachingis a key strategic role who will provide
strategic leadership for the educational activity undertakenat the
University of Southampton Delhi. The role holder will work collaboratively
with the Academic Provost & Vice-President (International) and the
Campus Director to developacampus education strategic plan that
reflectsand delivers the University education strategy. They will then lead
and promote the development and implementation of this education
planand willmonitorand report on theimplementation of the campus
education planagainst KPIs set through the annual business plan.

Critically, the role holder willassume overall responsibility for ensuring
compliance of the campus’ educational activity with both the University’s
qualityassuranceand enhancement frameworkand the University Grants
Commission (UGC) regulation. They willwork collaborativelyacross the
University toensure that the programmes offered at the University of
Southampton Delhiareimpartedinasimilar mannerinaspectslike curricula,
pedagogy,assessmentand other relevantareas, as that of the main campus
and deliveraunique University of Southampton education toall students
regardless of placeand mode of study. They will hold responsibility for
oversight of theannual qualityassurance processes, includingthe reporting
that will feed into key campus committees, University committees,and UGC.

Therole holder will work with the Campus Director, wider campus staff
body,and student representatives to ensure that the campus offersan
outstanding student experience and that this meets the expectations
of the specific student bodyin Delhi. They willidentify best practice and
supportinnovationin thisaspect of the work of the campus, including
workingto embed educationinitiatives delivered across the wider
University at the campus.

Therole holder will have aclear responsibility for ensuring the
implementation of staff development, the evaluation of performance,
and the dissemination of good practice relating to education.

Working with the Centre for Higher Education Practice the role holder will
support staffinthe completion of the PG Certificate of Academic Practice
(orequivalent),arequirement foracademic colleagues at the University,
and inthe embedding of continuousimprovement across the education
portfolioatthe campus.

They willalso proactively foster, secure and maintain mutually beneficial
relationships with stakeholdersandadvisersin Indiaand the UK. This
willinclude supporting the relationship with the regulating body, the
University Grants Commission in India, state and national government,
and deep engagement with employers,alumniand the wider community.
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Educational leadership

- Workwith the Academic Provost &Associate Vice-President
(International) and the Campus Director to developacampus
educationstrategy that reflectsand delivers the University education
strategy and the University of Southampton Delhi Strategyand
business plan.

- Workwith the University Vice-President Education & Student
Experienceand Associate Deans Education to ensure the University
Educationstrategyandkey prioritiesare operationalised onthe campus.

-> Implementand monitoracampus educationaction plan that takes
an evidence-based approach to enhancing education practiceand
delivery usinganalysis of all relevant data setsincluding the results of
student experience surveys, studentacademic outcomes, themesand
trendsarising from appeals and complaints to enhance performance.

—> Chairthe campus Education & Student Experience Committeeand
campus Qualityand Standards Sub Committee.

—> Contribute to campus networks, working groups and committees to
support delivery of the campusand University education strategies.

- Serveasamember of the University’s Education & Student Experience
Committee and the Quality & Standards Sub Committee.

Quality Assurance

—> Take responsibility forthe managementand enhancement of the
School’s educationactivity, ensuring that it complies with the University’s
quality assurance and enhancement framework,and take responsibility
forreportingand respondingto the University’s Academic Quality
and Standards Committee (and so to Senate) inaccordance with that
frameworkand theannual quality governance cycle.

- Workingwith the Academic Provost &Associate Vice-President
(International) and Campus Director support the development of
education KPIs for the campus and monitor and evaluate performance
againstthe latter.

Student and Stakeholder engagement

—> Ensurethat systemsarein place acrossthe campusthat promote
receptivenessto the ‘student voice’ (e.g. through staff student liaison)
andensurethat studentsare enabled to beactively involvedin shaping
theireducation experience.

—> Ensuretheinclusion of studentsinall qualityassurance processesand
campus committees to ensurea culture of enhancement in education.

- Leadand promote engagement with external strategic stakeholders
related tothe campus education provision (e.g. relevant local PSRBs
and Industry partners).

Staff Development and Performance

—> Beinvolvedintheappointment of
appropriately qualifiedand skilled Directors
of Programmes, Senior Tutors,and other
student-facingeducation-relevantacademic
roles. Advise ontheappointmentand
promotion of all Balanced contractand
Education-focused ERE postsinthe School.

- Incollaborationwith colleagues, the Doctoral
Collegeand CHEP, fosterand maintainan
environmentinwhich the development needs
of staffand studentsinvolvedin educationin
the campusare met.

—> Ensurethat staff engage with development
activities, includingthe completion of the PG
Certificate in Academic Practice.

—> Supportthe Academic Provost &Associate
Vice-President (International)and Campus
Directorinensuringimplementation ofa
performance framework.

= Asasenior member of the campus,

lead the way in deliveringan exceptional
Student experience.

Culture and Inclusion

— Deputise for the Academic Provost &
Associate Vice-President (International) as
requiredandtake on other duties that fall
within the scope of the post asallocated.

-> Promoteaculture of equality, diversity,

inclusionand respect throughout the campus.

- Workwith colleagues toembed EDI
initiatives and follow best practice.

Internal and External Relationships
Internal

Allcolleaguesat the University of Southampton
Delhi, Vice-Presidents of the University,
particularly the Vice-President Education &
Student Experience, members of the wider
Professional Services with responsibility for
educationandstudentexperienceactivities
includingthe Executive Director Student Life,
Executive Director Student Administration &
Academic Affairs, University Librarian &Director
Library &Learning Services,members of Council,
senior executives of the University,other senior
office holders of the University, directors of
professional servicesandthe Vice-Chancellor’s
Office, Associate Deans Education, Deputy Heads
of School Educationand programme leads,
members of staffand students within the campus.

External

The University’s Campus Delivery Partner,
key stakeholders, including the business
community, government, fundingand
relevant professional bodiesand societies,
equivalent post holders in other universities,
nationally and internationally, including active
participationinrelevant bodies for leads of
overseas campuses, or similar roles, local,
national andinternational government bodies
and public organisations,as applicable, related
commercial organisations,asapplicable,
alumniand donors.

Special Requirements

The personappointed, if notalready a
member of academic staff at the University,
will be conferred with an academic ttitle
commensurate with theiracademic standing
and discipline.

Itis expected thatthe person appointed will
continue withand develop their own education
scholarship, professional development and
research ensuringacademic standingand
prestige withinarea of specialism continues.

Basedin Delhi, Indiathis role will requirevisitstothe
UKandtravelthrough Asiaasand whenrequired.

Willingnesstowork out of hours where necessary.

Culturaland cross-cultural sensitivity
and understanding.

Ability to represent the University of
Southampton at senior level nationally
andinternationally.

13



CANDIDATE PROFILE

Qualifications, knowledge
and experience

- Ahigher degree, PhD or professional
doctorateinarelevantacademicarea.

- Wellestablished academicachievement, of
international standing,inafield of expertise
relevanttothe campus, potentially recognised
by membership of arelevant prestigious
society ororganisation.

- Significant track record of education
leadership withinasubjectarearelevant
tothe campus.

-> Experienceinaneducationalleadership
role with detailed knowledge of driversand
trendsininternational higher education,
especiallyinIndia.

- Aproventrackrecord of providing strategic
and contemporary directioninthe
development of education.

Expected behaviours

- Applyandactively promote equality, diversity
andinclusion principlestothe responsibilities
oftherole.

Planning and organising

- Provenabilityto planandshapethe direction of
anareaof educational activity with substantial
impact on recruitmentand/or qualityand/or
student progressionand outcomes.

Problem-solving and initiative

—> Ableto makejudgements onsignificant new
problemswhere precedent may notapply.

- Ableto developinnovative solutions
and practicalimplementations for
strategic change.

—> Ability torespond and adapt with agility
to often rapidly movingeventsand
developmentsinboththeinternaland
external contexts.

14

Management and teamwork

- Ability to workacross multiple disciplines
withinafaculty or campus with credibility.

—> Abilityto managearange of cross-disciplinary
academicandtechnicalactivities.

- Ableto recognise and deal with obstacles
anddifficulties so that teams can deliver.

— Abletodemonstrate leadershipandtoraise
performance standards throughout own
workareas.

- Aproventrack record of achieving
performancetargetsand supporting others
tomeettheir performance targets.

—> Ability to shapea positive culture of
management, leadership and engagementat
alllevels of the campus through exceptional
leadershipand personal example.

Communicating and influencing

- Ableto establish and build major
relationships with stakeholders.

- Abilitytoinfluence, collaborate and
interact effectively with arange of
stakeholdersincludingstaff (atall levels),
studentsand others.

- Abletouseinfluence to develop positions
orstrategies.

- Demonstrable networking skills and ability
todevelopand nurture partnershipsand
alliances across the University.

- Generateaculture of enthusiasmand
passion for continuousimprovement.

- Abletoinspire and motivate employees
atalllevels.

—> Excellent written and oral communication
skills,including craftingand delivering
complexmessages foradiverse range
of stakeholders.

—> Ability toachieve results through
persuasionand negotiation where no
directauthority exists.

Other skills and behaviours

—> Experience of operatingin multiandinter-
cultural contexts, with the ability to lead in
acomplexorganisation within the specific
context of India.

—> Ability to leadand manage change through
anorganisation.

- Demonstrates culturaland cross-cultural
sensitivityand understanding.

— Abletorepresentthe University of
Southampton at senior level nationally
andinternationally.

- Abletobuild connections with relevant

sector networks.

- Abletodemonstratealignmentwiththe
University’s corevaluesinallareas of work,and
championthose behavioursinthedirectorate.

Southampton
is ranked

80t

in the world'

Annual award-
winning ‘Spark India’

student social impact
fellowship experience,

922%

of our research has been
classed as world leading or
internationally excellent®

running since

2010

in Mumbai.

Received

£122.5m .

in research grant and
contracts income
in 2022/23?

A founding member of

¥ the Russell Group of 24
major research-intensive
universities in the UK

We attract high-
quality students
from over 130
countries

Highest proportion of

& India-UK collaborative

We have

140

£4.14bn

- indexed publications
N of any Russell Group Indian staff on - """ of economic
- university over the campus and L impact across
last decade (adjusted for | the UK in
total institutional scholarly 670 2020/21¢
outputs). .
current India students
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— countries
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1 QSWorld University Rankings, 2025
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University of Southampton Financial Report, 2022/23

Research Excellence Framework, 2021
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The Complete University Guide, 2025

Performingat orabovethe clusteraverageacross
every perspective

v

6 Theeconomicandsocialimpact of the University of
Southampton, London Economics, 2022

We employ over 6,500 staff

Very strong
performance in the first
KEF exercise®

Our income was

£730m

in the 2022/23

olP

The University creates and
underpins employment
in other organisations,

amounting to over

16,000

jobs across the UK®
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At any one time we are
working with over

1,000

external organisations
around the globe
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OUR CAMPUSES

We have seven campuses in the UK and one in the state of Johor, south
Malaysia. Like all our established campuses, our new campus in Delhi,
India will have its own personality, world-leading facilities and specialisms.

Highfield Campus

Our main campus, Highfield, is the largest of our
campuses,and the heart of the University. It is
home to many of our state-of-the-art research
and teaching facilities,and combines a lively and
excitingatmosphere with calm, green
surroundings.

University Hospital Campus

Based at University Hospital Southampton NHS
Foundation Trust, our hospital campusis the
main site for the study of medicine and
healthcare. It hostsa purpose-built research
hub,andis also home to the University’s
dedicated Centre for Cancer Immunology - the
first of its kind in the UK. This site will soon see
the development of anew medical health
research building.

Boldrewood Innovation Campus

Boldrewood is the base for engineering studies
and research. Facilities include laboratories for
studying unmanned aerial vehicles (UAVs), fluid
dynamics and high-performance sports,a
driving simulator, flight simulators, design
studios,a138m towing tankand our £48m
National Infrastructure Laboratory (NIL). The
NIL houses five new engineering laboratories,
includinga3zomx1sm large structures testing
laboratory and a cutting-edge geotechnical
centrifuge.

Waterfront Campus

Our unique waterfront campus, based at the
National Oceanography Centre Southampton
(NOCS), is one of the world’s leading research
centres for the study of oceanand Earth
science, with facilities including the Coral Reef
Laboratory,amulti-use research aquarium, our
19.75m purpose-built catamaranand the
National Oceanographic Library.
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Avenue Campus

Justafew minutes’ walk from Highfield,and on
the edge of Southampton Common, Avenue
Campus is the base for our humanities subjects.
Avenue has its own lecture theatres and
catering facilities, plus a purpose-built £3m
archaeology buildingand a new interactive
digital humanities hub.

City Centre Campus

Inthe heart of the Cultural Quarter in the city
centre, our Sir James Matthews Building offers
updated teachingand learning spaces alongside
facilities for meeting local and regional civic
partners. The Buildingalso includes a student
enterprise zone and an artisan cafe.

Winchester Campus

Based in the historic city of Winchester, our
specialist arts campus ishome toavibrant
community of over 1,300 art and design
students. With creative ambition at its core,
Winchester School of Art (WSA) offers
cutting-edge resources and facilities including
specialist computer suites, photography
studios, laser cutting, 3D printingand more.

Johor Campus, Malaysia

The Malaysia campusis located inabrand-new
state-of-the-art building, with spacious
laboratories, teachingand social spaces. The
buildingis adjacent to luxury student
accommodation, a large shopping mall,and all
the facilities of EduCity, and is just an hour’s
drive from Changi Airport, Singapore.

Delhi NCR Campus, India

The campusis located in Gurugram,avibrant
commercial district, with a high number of
blue-chip companies and start-ups to connect
studentsand graduatesto. Itis close to
transportation, with accommodation, food
and beverage and shops also nearby.

University Hospital Southampton
NHS Foundation Trust (UHS)

National Oceanography
Centre Southampton (NOCS)

University of Southampton Malaysia




COMPREHENSIVE
RELATIONSHIPS

Our long-established connections with government, business and education partners open
doors to future opportunities and provide credibility by association for our graduates.
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With government and
policymakers, such as:

- Niti Aayog

= Unionand State Government Ministries

— Office of the Principal Scientific Adviser,
Government of India

- InvestIndia
- TheBar Council of India

—> University Grants Commission

éé

With research and education
partners, such as:

- ITs (Bhubaneswar, Delhi,Kanpur,
Kharagpur, Madrasand Roorkee)

—> IIT-B,Bangalore

- TISSandIIPS, Mumbai

- O.P.Jindal Global University, Sonipat

—> Pearl Academy, Delhi

- JNU, Delhi

My engineering degree forced me
to thinkin more creative ways.

The lecturers would bring the big
component of their research into
thelectures, and their open-ended
questions helped me transition

from a‘this is what we know’
to ‘this iswhat we don’t know’
mindset, which is really exciting”

Dr Reshma Rao
MEng Mechanical Engineering 2010-2014

Recipient of the India UK Achievers honours award -
recognising 75 young Indian alumni who have made substantial
contributions to their fields — and the Asian Women of

With enterprise and non-profit
partners, such as:

- FICCI

> Cll

—> Navjyoti Foundation, Haryana

- Mijwan Welfare Society, Uttar Pradesh
- Snehalndia,Maharashtra

—> Population Council, Delhi

All of our 400 taught programmes
have been mapped against the UN

THE UNIVERSITY AND INDIA

The University’s institutional links with India pre-date the formal establishment of
the University of Southampton itself in 1952.

Thefirstrecorded Indian studentis Mr
SamarendraNath Das,a University of Calcutta
graduate, who wasawardeda PGCE by
University College Southamptonin1938.

Sincethen, the University’s departments
andfaculty have built extensive researchand
education collaborations across the Indian
higher education sector,fromIITsfoundedin
the same eraas Southampton, to emergingand
disruptorinstitutions.

We have 150 Indian staff; over 2,200 alumniin
Indiaandafurther 8oo Indian alumniin the UK.
Weare the only university outside Indiato be
playingaclose scientific rolein India’s flagship
AstroSat space mission, the first astronomy-
dedicated space mission.

Education

The University’s strategic approachin India
istosecureand curateanumber of highly
prized education partnerships whichalign with
Southampton’s mission, vision,and objectives.
Asadoubletop 100 university, theseare bestin
classinstitutions where innovationand quality
areintegral tothe partnership.

Research

Southampton has had the highest proportion
of India-UK collaborations in the indexed
publications of any Russell Group university
inthelast decade (whenadjusted for total
institutional scholarly outputs). Furthermore,
Southampton’sannualincrease in publication
volume between Indiaand the UK is one of the
fastest growinginthe Russell Group.
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The India Centre

Asaresult of our historyandacademic
collaborationsinand with India, the University
established the India Centre for Inclusive
Growthand Sustainable Developmentin 2019
tobringtogetherall India-centred academic
activity under one roof. In this way, one of the
largestand most rapidly emerging countriesin
terms of dynamic economic growth, tertiary
education enrolment, and scientificand
entrepreneurial endeavour hasbecomeakey
partner for the University of Southampton,
across the Triple Helix of education, research,
and knowledge exchange.
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Professor Mark E. Smith, President and Vice-Chancellor,and HE Mr
Vikram Doraiswami IFS, the Indian High Commissioner to the UK, signing
the Memorandum of Understanding for the Indian Council for Cultural
Relations (ICCR) Chairinthe presence of colleagues and fellow signatories.

Achievement award (2023). Sustainable Development Goals*

HE Mr Vikram K Doraiswami IFS speaks to
anaudienceat the India Centre’s Fifth-Year
Anniversary Celebrations.

*As reported by the Sustainability and Resilience Institute,
established and substantially resourced by the University




Find out more

Contact Mark Holleran
southampton@talentedu.co.uk
+44 (0)2032902907
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