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FOREWORD

Thank you for your interest in joining
the Department of Economics at the
University of Southampton.

The Department of Economicsis renowned for its world-leading
researchand educational excellence that tackle both nationaland
global challenges, inform policy making, and have asignificant
impact onsocieties.

As part of the University strategy, we are advancing our aspiration
to bealarger, top-performing hub of academic excellence through
asignificant expansion that will enhance our thriving culture of
research,education,and knowledge exchange. Following the
successful hiringin Autumn 2024 of two Lecturers, one Associate
Professor,and two Professors who will join us in Summer 2025, we
are now seekingto recruit up to 3new Lecturers,and one Professor,
who will contribute to our growingacademic community and
further enrich our department’s capabilities.

Theimportance of research-intensive universities like Southampton
intackling some of the world’s most pressing challenges has never
been greater. At the University of Southampton, our goalis to

make a positive globalimpact. By merging research, creativity,and
knowledge, we aim to foster a collaborative and groundbreaking
environment. Joining our department means contributing to
meaningful change for future generations.

The University strategy emphasizes a Triple Helix of excellence

in research, education and knowledge exchange, with people at

the heart of all activities. Since launching our Strategy in January
2021, we have initiated major investment projects to enhance our
campuses, increased support for students and staff,and are striving
for greater recognition of our community’s successes.

Currently ranked 8oth globally*, we have bold ambitions toadvance
this positionand as members of Economics, you will be key to
achievingthis. We are already known as afounding member of both
the UK’s prestigious Russell Group of leading research-intensive
universities and the Worldwide Universities Network (WUN). With
campus operations in Malaysia, as well as major partnerships across
the world, we have aglobal outlook that attracts the most talented
staffand students fromaround the world.

This is an exceptional opportunity to joinacollegial, diverse,and
rapidly expanding department that prioritizes your professional
development. We invite you to be part of our journey and help us
achieve ourambitious vision.

*QS World University Rankings, 2025

AC’1{VE
mALL

Role of Lectureship
and Professorship in
Economics

Position descriptionand
candidate profile.

Page 4

About therole

Pages

Together we advance

Working collaboratively
tomakearealimpacton
society’s biggest challenges.

Page7

Equality, diversity
and inclusion

It matterstousinall that
we do.

Page10

Overview of
existing staff

Overview of permanent
staff members

Page 12

Our values

Activitiesunderpinned
bythevalues determined by
our University community.

Page18

Our campuses

Southampton’s
world-leadingfacilities

Page 20

The University and
itsregion

Page 22




ROLE OF LECTURESHIP
AND PROFESSORSHIP
IN ECONOMICS

Economics at the University of Southampton
isundergoingastrategic expansion with the
aim to cement our world-class reputation for
excellence across research and education, that
delivers solutions to global, national,and local
challenges, supported by a diverse ecosystem
of consultancyand enterprise, socialimpact,
and policy engagement.

The Department of Economicsat the
University of Southamptonis one of the oldest
economics departmentsinthe UK witha
sustained and proven track record of cutting-
edge research, spanningthe entire scope of
modern Economics.

Our key strategic objectives are to produce
innovative research that furthersand

deepens our understanding of economic
behaviourand societal problems, informs,and
influences economicand social policy, explores
interdisciplinary approaches to big questions,
whilst at the same time maintaining global
recognition within our own discipline.

Underpinning these objectivesisaresearch
environment guided by the principles of
academicrigour, relevance and originality,
collaboration, inclusiveness, knowledge
sharing,and by the overarching goal of
delivering societalimpact.

Bidding for researchincome is an essential
component of our research strategy. In recent
years, the Department has received awardsin
excess of £2 million from sources suchas ESRC,
EPSRC, British Academy/Leverhulme, Horizon
Europe, Home Office, ONS, Southern Water
and others.

The Department offersastimulatingand
successful research environment. We engage
with several research institutesand centres,
including the Sustainability and Resilience
Institute, the ESRC Connecting Generations,
and the Centre for Behavioural Experimental
Actionand Research.

Knowledge exchange and enterprise is

akey part of our strategy, enabling staff

and students to gain skillsand experience,
celebrate our successes,and develop
relationships with external partnersand
stakeholders. Our work s supported by Public
Policy Southampton which enables economics
members to embed impact throughout

their work. We regularly obtain ESRC Impact
Acceleration Funding to maximise theimpact
potential of our research.

Ourworld class quality research informs our
rigorous undergraduate and postgraduate
programmes with a strong emphasis on
quantitative skillsand applications whichare
the core of our education mission. Within 15
months of graduation, 95.8% of our graduates
are eitherin high-skilled employment,
self-employed or engaged in further study.
Additionally, 91.2% of employed graduates
report beingin professional-level positions
and accordingto the most recent National
Student Survey, over 80% of our Economics
students rate the quality of our teaching highly.
Our teachingload is competitive with other
Universities,and new early-career members of
the department of Economics haveareduced
loadinthe firstyeas toacquireaPostgraduate
Certificate in Academic Practiceand become
aFellow of the Higher Education Academy. We
teacharange of modules acrossall subfields
of Economicsand encourage staff to develop
specialist modulesintheir fields of interest.

ABOUT THE ROLE

Weare particularly interested in recruiting
candidates who complement existingareas
of research strength or who will contribute
tothe building of new clusters of excellence
inareas of nationaland global importance. All
candidates will share ouraspirations to foster
and maintainacollegiate, supportive,and
inclusive culture of research and education.

Candidates will share our commitment to
conducting cutting-edge research, actively
contributing to our academic community,and
upholdingour values of fosteringasupportive
andinclusive research and educational
environment.

Youwillhaveagrowingor established
reputationinthe field of Economics,
demonstrated by publicationsin leading
academicjournalsandresearch with significant
academicandsocietalimpact. Candidates for
the Professor position should demonstrate
leadershipandastrongreputationintheir
sub-field.

You willdemonstrate evidence of research
grant writingand/or the ability to developa
planforseeking funding. You willengage in
knowledge exchange that translates your
research into practice via policy, civil society,
media, or other forms of external engagement.

Newly appointed colleagues will also
contribute tothe department’s educational
mission by designing, deliveringand engaging
ininnovative, research-led teaching.

For a conversationin
confidence or details of how
to apply, please contact:

Professor Carmine Ornaghi,
Head of Department, Economics
c.ornaghi@soton.ac.uk

The School of Economic, Social and Political
Sciences is committed to promoting equality,
diversityandinclusionand renewed its
AthenaSwan Bronze award in February 2024,
demonstrating this commitment. We strongly
encourage applications from candidates
from diverse backgrounds (Black, Asian,and
Minority Ethnic communities, people who
identify as LGBTQ+, people with disabilities,
andthose from less educationally advantaged
backgrounds). As part of our commitment
tosupportingour research community, we
are opento flexible working. We consider
applicants wishingto work flexibly, including
part-timeand those who have takenacareer
break. The University of Southamptonisalso
proudto have recently beenawarded the Race
Equality Charter Bronze award, commended
for our commitment to improving race equality
across the University community.
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Ourinfluential reseafch is leading the P
way to a sustainable future that puts
the world’s most vulnerable children
at the heart of policy. Craig Hutton,
Professor of Sustainability Science,
and his team produced the first

comprehensive worldwide analys;/ \ﬁ _,,
of the climate risks to children. The
Childrers Climate Risk Index (CCRI).
has been supported by the Datafor —

Children Collaborative, WhICh mdudes’
UNICEFand Sav_mg,c f
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Researchers at Southampton are
encouraging schoolgirls to become
scientists when they are older
through in-person events and hands-
onactivities, thus reducing the
gender gap in science, technology,
engineering,and maths (STEM).

On 29 March 2023,agroup of 15
Shirley Infant School six- and seven-
year-old schoolgirls came to the
University’s high-voltage lab to learn
about electricity. The activities the
girlsengaged ininvolved, batteries,
wires, copper wire,and magnets. They
were able to create circuits and learn
about conductors and insulators.

TOGETHER WE ADVANCE

Together we can make a real impact on the future.

Our University community is committed to the highest
qualityin everythingwe do. We have aglobal reputation
forour passionandability to work collaboratively

in delivering world-class education, researchand
innovation that makes a realimpact onsociety’s biggest
challenges.

To meet those challenges head-on, we must have ateam
thatis reflective of societyand our students. We strive
for greaterinclusivity in our community. Diversityisa
strengthand makes us more creative,accelerating our
impactonsociety. We celebrate an equaland respectful
environmentinwhich people fromall walks of lifeand
backgroundsare welcometojoinus.

Our peopleinspireand empower one another
toshareandapply their knowledge to transform

lives. Theyare key to what we do,and who we are.
Working collaborativelyand fosteringa culture of
transformational leadership are two of our five core
values. These values form part of our University Strategy
andarethereto help usachieve our overall purposeand
vision:toinspire excellence, toachieve the remarkable,
and buildaninclusive world. Find out more about our
values on page six.

Our peopleare our University, whichiswhy our Strategy
andall of ouractivities focus onthe communities that
make up ourinstitution. We are made up of brilliant minds,
motivated leadersand passionate changemakers. By
working collaboratively, we canachieveincredible things.

Our exceptional students share inthe journeys of
discoveryand become confident thinkers who canrealise
their full potential. We attract high-quality students
fromover 130 countries,and educate students through
University of Southampton Malaysiaand collaborations
with prestigious partners globally.

Asourstudents become graduates of the University,
theyjoin our wider global community of over 290,000
alumni, with access toanetwork that can provide further
opportunitiesacross the world.

Asaforward-thinkinginstitution, we will strengthen our
reputation,increasing our nationalandinternational
rankings tosecureapositioninthetop1ointhe UKand
strengthen our positioninthetop 100 internationally.

Our strongresearch partnerships, public engagement
andachievements in entrepreneurial activities have been
recognisedinourverystrongall-round performancein
thefirstand second Knowledge Exchange Framework
(KEF) exercises.

Collaborate with us: together we advance.

Find out more
The University Strategy



https://www.southampton.ac.uk/campaigns/strategy/
https://www.southampton.ac.uk/about/strategy.page


Impactful research

Our research at the Department of Economics plays
acrucial role in shaping national and international
policies, influencing key decisions that impact

societies worldwide.

Our research has produced anew way to inform
international student migration policy and has
informed and shaped merger enforcement policies
of the European Commission. Some colleaguesin
Economics are part of the Centre for Population
Change (CPC) at the University of Southampton,
which was awarded the 2020 ESRC Celebrating
Impact Prize for Outstanding Public Policy Impact.

International Students’
Migration Policy

Southampton experts developed a
new survey to investigate whether
international students would stay inthe
UK. The evidence prompted changes

in official statistics and informed
policymaking.

The Office for National Statistics

was concerned that it might be
overestimating the number of
international students overstaying their
visas. So, its statisticians approached
professors Jackie Wahba, Jane
Falkingham and Corrado Giuliettiat the
Centre for Population Change, a multi-
disciplinary research centre that works
toinform policymaking. The team took
onthe task of conductingasurvey of a
representative sample of all graduating
international students and found that
about 9 out of 10 students who had

expressed the intention to leave the UK
straight after graduating did leave. The
team had confidence inthe figures as
they chimed with evidence from the
Home Office’s checks on those leaving
the country. This ‘exit check’ data showed
that only 4,600 international students
overstayed their visathat year. Thiswasa
small fraction of the 100,000 figure the
Government had previously suggested
were overstaying.

The outcome of the research was that
the perception that many international
students were overstaying was countered
with evidence. The Government
statisticians committed to improving
statistics on student migration, referring
tothe newsurveyinacode of practice.
The Government requested a review that
led to a new 2-year post-study work visa
beingannounced inthe run-up to the last
General Election.

Mergers and Innovation in the
Pharmaceutical Industry

Professor Carmine Ornaghiled researchinto

the potential detrimental effects of mergers

and acquisitions (M&As) on research and
development expenditure and innovation output
inthe pharmaceutical industry. Prof Ornaghi’s
research challenges the widely held claims that
M&As can unlock knowledge synergies in research
and developmentamong the research teams of
acquirers and targets and calls into question the
benefit of such deals for consumers.

This has informed and shaped merger enforcement
policies of the European Commission (EC), leading
toacloser scrutiny of recent merger deals and

the adoption of more stringent EC remedies.

Prof Ornaghi’s findings were recognised by the
European Commission (EC): the Chief Economist
of the Directorate-General for Competition
described hisinitial article as “one of the very few
(if not the only) papers which were addressing the
question of the effects of mergers on innovation”.

Based on his research and expertise, Prof
Ornaghi was asked by senior officials at the EC
Directorate-General for Competition toactasan
academic advisor in two European studies related
totheimpact of mergersand mergers’ control
enforcement on innovation.
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Atthe University of Southampton, we believe that we can only truly
play our partinsupportingsociety if we are reflective of society. We 4 & A8 \
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Wearefocused on creating supportive workplaces for all where s\ o
discrimination has no place. The way in which you chooseto live l_; e

your life has no bearing on your ability to do your job. Likewise,
age, gender, disability, sexual orientation, religion, social L
- background, ethnicity orany otheridentifying factor will never bea ] %_ - GO : ¢
consideration here. Instead, we are determined to always treat our N5 . ¥ :
staff equally, fairlyand with respect.

We welcome people fromall walks of life,and as such, we champion
auniquely diverse working environment in which every colleague
isable to excel, regardless of their background or their life choices.
Quite simply, we want to attract likeminded people to our team

- people who careabout the world,and who share our passion

for creatinganinnovative and forward-thinkinglearningand
research environment.

Weare proud to support many staff and student networks,and

we encourage these groups to getinvolved in helping us create
aforward-thinkingand desirable workplace. WeareaStonewall
Diversity Championand we areimmensely proud to have been
awardedaninstitutional Athena SWAN silver award, which
underpins our pledge toimprove equality forwomen. We are also
delightedto have received the Race Equality Charter bronze award
from Advance HE, which recognises that we have asolid foundation
for eliminating racialinequalities and developinganinclusive
culturethat valuesall staffand students.

= Wealso support flexible workingand are proud of our openand

- supportive working environment; with options such as job shares
available, we ensure opportunities are equaland focused onthe
needs of our colleagues. We know that change and improvement
isacontinual process,and our community is a big part of this, so
wealways want to hear from our staffabout how we can create the
best possible working experience.

ST Find out more
g Creatingan inclusive community


https://www.southampton.ac.uk/diversity/our-commitment/index.page

OVERVIEW OF
EXISTING STAFF

The below provides an overview of permanent staff
members and their areas of research and teaching.

Dr. Monica Beeder isan applied economist
specializingin development economics,
conflict economics,and the economics of
crime. Her research focuses on understanding
the underlying dynamics of modern conflict
through cocaine productionandviolencein
Colombia, ethnicidentity and discrimination
in Ethiopia,and the implications of military
dronesonradicalization in African contexts.
Committed to enhancingtransparencyand
reproducibility inacademic research, she
actively contributes to replication projects,
includinga meta-study on replication by

The Institute for Replication (I4R). Outside
academia,she servesasaninternational
election observer for Norway.

Dr. Jayeeta Bhattacharyaisan
econometrician with researchinterestsin
quantile regressiontheoryanditsapplication
inauctions. Her recent work focuses on two-
step estimationin QR models,and she has
received the British Academy Small Research
Grantrelated to specification testingand
efficient estimation of quantile regression
models with both quantile varyingand
constant slope coefficients. She has secondary
interestin economics of networks.

Dr. Hector Calvo-Pardois aneconomist
specialisinginthe study of behaviour under
uncertainty and expectations formation. His
research hasbeen published inthe Journal
of International Economics, Economic
Theory, Economics, International Journal of
Forecasting,and the Journal of Economic
Behaviourand Organisation. He has also
contributed tointerdisciplinaryjournals
including Neural Networks, Computersand
Operations Research,and the Journal of the
Royal Statistical Society Series C. Dr. Calvo-
Pardo has successfully secured grants from
major funding organizations. Hisawards
include the Faculty of Social Sciences Teaching
Award and the SUSU University Award for
outstandingacademic support.
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Daniel Cernin’s primary research interest
liesinactuarial science withafocuson
cause-specific mortality and competing
risks. Daniel is the Manager of the Financial
Laboratory (FinLab) - the Faculty’s simulated
tradingroom with 20 Bloomberg Terminals
and LSEG/Refinitiv Workspace platforms. He
isthe Programme Lead for BSc Economics
and Actuarial Science,and the Liaison for
Economics programmes delivered at the
University’s Malysia Campus. Daniel was the
joint recipient of the 2023 Vice-Chancellor’s
Awardsinthe Student Experience category
andthe 2024 Economics Teaching Award.

Dr. Adrian Chadiis an empirical researcher
who uses controlled experimentsand
quasi-experimental approaches toanswer
appliedresearch questions. Asa behavioural
economist, hismain research interestsinclude
labour, technology, education, subjective well-
beingand health. He has published his research
inleadingjournals suchas Experimental
Economics, British Journal of Industrial
Relationsand Management Science. Before
joining the University of Southampton, Dr.
Chadiwas the Junior Professor for Personnel
Economicsand Human Resource Management
atthe University of Konstanz, where he was
involvedinalarge, third-party funded research
projectas part of the university’s Cluster of
Excellence on“The Politics of Inequality”.

Dr. Jodo V. Ferreira’s primaryresearch
interestsare behavioural &experimental
economics, publiceconomics, political
economy, social choice theory, business
ethics,and economic/political philosophy. He
combines theoreticaland experimental tools
onthree mainresearch agendas: (i) People’s
preferences for redistribution, their attitudes
towards taxation,and the behavioural effects
of tax policy, (ii) collective decision-making
and the behavioural effects of different
democratic, voting,and group deliberation
processes,and (iii) people’s attitudes towards
freedom, equality of opportunity,and decision
rights. Jodois co-director of the Centre for
Behavioural Experimental Action &Research
(C-BEAR) at the University of Southampton.

Dr. Alessandra Forestaisanapplied
economist specialisingin crime, political
economics,and gender economics. Her recent
research focuses onthe economicaspects

of criminaljustice systems and policing, with

projects spanningthe US, UK, Italy,and Greece.

Dr.Forestaalsoservesasthe Department’s
seminar organiser.

Dr. Chiara Forlatiisa macroeconomist
withinterestsattheintersection of open
macroeconomics,international trade and
environmental economics. Her recent research
focuses ontopicssuchastradeagreementsand
the design of border adjustment mechanisms.
Her work has been publishedinthe Journal of
International Economicsand the International
Journal of Central Banking. Dr. Forlatialso
servesas Employability Lead of the Economics
Department.

Dr. Thomas Gall’s primaryresearch
interestliesinthe organisational economics,
including the organisation of investment,
marketsand productioninaneconomy,
identifying potential mis-allocation and
dynamic consequences touchingissuesin
applied microeconomics, forinstancethe
sorting of talentin educational markets and
implications for social mobility induced by
college admissionrules. He has published
research on occupational choiceand
assignment markets, when institutional or
micro-economic imperfections (forinstance
limitations to instruments or information
available to contracting parties) have adverse
effects onthe economy wideallocation
(e.g.interms of education investments and
mismatch on capital and labour markets). His
publications coverapplied micro,game theory
and macroeconomics of growth, theoretical
researchas wellas empirical studies, both
usingsecondary dataand experiments.

Dr. Panagiotis (Panos) Giannarakis
specializes in the economics of education,
empirical labour economics,and applied
macro-and microeconomics. He reviews
submitted manuscripts for thejjournal
“International Review of Economics
Education.” Dr. Giannarakis has received
severalawards, includingthe Vice-Chancellor’s
Teaching Award and the Economics Teaching
Award. Additionally, he has been nominated
and shortlisted for various otheraccolades. He
currently holds the position of Undergraduate
Year 1Senior Tutorin Economics.

Professor Corrado Giulietti’s research
interestsareinlabour economics, particularly
ontopics related to migration, rural-to-urban
mobility in China, well-beingand mental health,
social networks, discriminationand crime.

He collaborates within the ESRC Centre for
Population Change andisa co-investigator of
the ESRC Connecting Generationandservesas
Associate Editor of the Journal of Population
Economics. He currently servesas the Head
ofthe School of Economic, Social and Political
Sciences.

Dr. Michael Hatcher’s main research
interestsare in macroeconomics,
computational methods and finance. Recent
workincludes optimal pension policy,asset
pricingwith social interactions,and solution
algorithms for models with occasionally-
binding constraints.

Professor Grant Hillier’s research
primarily focuses on econometric theory,
particularly oninferenceinstructural
models, theory of hypothesis testingand
multivariate models. He received the
esteemed Econometric Theory PluraScripsit
Award in 2008 and was Associate Editor of
Econometric Theory between 1987-2012.

Dr. Antonella lanniisamicroeconomic
theorist specialisingin strategic interaction,
learning, bounded rationality,and the
evolution of networksand public opinion
processes. Over the past decade, she has
expanded herresearchtoinclude cross-
disciplinary projects, focusing on social
interactions in online communities and their
implications for public health. Her recent
work delvesinto partisan politics with salient
votersand explores the societal impacts of
the growinguse of Al, particularly concerning
polarisation. She servesasan Associate Editor
for Researchin Economics. She has held
several roles withinthe Departmentandthe
Faculty of Social Sciences.

Dr. Christian Kellner is amicroeconomist
who combinesinsights from economic
theoryanddecisiontheoryto understand
the decisions of economicsagentsin
situations of uncertainty. A special focusare
theimplications of ambiguity in economic
contexts suchas contract design,auctions
or communication, using theoreticaland
experimental methods. His research has been
publishedinjournals suchasthe Journal of
Economic Theoryand the Journal of Public
Economics. Heis the Director of Teaching
Programmes inthe Department.

Dr. Yongwook Kim isa macroeconomist
whose research interests mainly focus on
life-cycle portfolio choice, household finance,
searchand matching,and intergenerational
links. Heis especially interested in topics
suchas human capital, housing markets,and
bequest motives.

Dr. Max Kwiek specializes in microeconomics
and political economy, leveraging both
theoretical modellingand experimental
methodsin his research. He co-organizes the
Virtual Seminars of Economic Theory (VSET)
and POLECONUK Webinars, global online
platforms that facilitate cutting-edge research
ineconomic theoryand political economy.

He servedasthe Deputy Head of School
Education,where he playeda pivotal rolein
shaping educational strategiesand policies
both withinthe School of Economic, Social,and
Political Sciencesand at the University.

Dr. Qian Li’s researchinterestsarein
macroeconomics, public finance and
computational economics, with topics
covering optimaltaxation, inequality, human
capitalandfertility. Her work involves building
large-scale quantitative macroeconomic
models thatincorporate multi-dimensional
heterogeneity. Her research has been
published inthe Journal of Public Economics,
the Journal of Economic Dynamicsand
Control,and Economics Letters.

Dr. Emanuela Lotti’s research
interestsinclude economics education,
macroeconomics, migration,and
development. She held various leadership
positions suchas Deputy Head of School
Educationinthe School of Economic, Social,
and Political Sciencesand served until summer
2024 asthe Head of Department of Economics.
She holdsvariousadvisory roles within

and outside the University. Sheisa Senior
Fellow of the Higher Education Academyand
collaborates with the Royal Economic Society
andthe Economics Network on economics
education initiatives.

Dr. Mingye Mais an experimentaland
behaviouraleconomist whose research
interests encompass information aggregation,
motivated beliefs,and overconfidence.

His recent work primarily investigates self-
evaluationand peerassessment dynamics
within his field. Additionally, heis engaged
inresearch ondecision-makinginthe
cryptocurrency domain.

Professor Tassos Magdalinosisan
econometrician with expertise in time series
and financial econometrics. His research
focusesonrobustinference in systems of
co-integratingand predictive regressions,
aswellas exploringthe boundaries between
stationary and non-stationary processes.
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(https://www.southampton.ac.uk/people/667vt8/doctor-monica-beeder)
https://www.southampton.ac.uk/people/5y5jq7/doctor-jayeeta-bhattacharya
https://www.southampton.ac.uk/people/5x2m2k/doctor-hector-calvo-pardo
https://www.southampton.ac.uk/people/5ylh2l/mr-daniel-cernin
https://www.southampton.ac.uk/people/5ylh2l/mr-daniel-cernin 
https://www.southampton.ac.uk/people/5xvhbl/doctor-joao-v-ferreira
https://www.southampton.ac.uk/people/62bdz8/doctor-alessandra-foresta
https://www.southampton.ac.uk/people/5xccyg/doctor-chiara-forlati
https://www.southampton.ac.uk/people/5x9yzt/doctor-thomas-gall
https://www.southampton.ac.uk/people/5xg22d/doctor-panagiotis-giannarakis
https://www.southampton.ac.uk/people/5x2jyr/professor-corrado-giulietti
https://www.southampton.ac.uk/people/5xccxj/doctor-michael-hatcher
https://www.southampton.ac.uk/people/5wywn7/professor-grant-hillier
https://www.southampton.ac.uk/people/5wzhf5/doctor-antonella-ianni
https://www.southampton.ac.uk/people/5xgx79/doctor-christian-kellner
https://www.southampton.ac.uk/people/5zq7lh/doctor-yongwook-kim
https://www.southampton.ac.uk/people/5wyctf/doctor-max-kwiek
https://www.southampton.ac.uk/people/5zccpx/doctor-qian-li
https://www.southampton.ac.uk/people/5x55sh/doctor-emanuela-lotti 
https://www.southampton.ac.uk/people/5zdv6h/doctor-mingye-ma
https://www.southampton.ac.uk/people/5x7sz7/professor-anastasios-magdalinos

Dr. Zacharias Maniadis specialises
inapplied microeconomic theoryand
behavioural economics,withafocus on
political economy and the impact of special
interestsin elections. His researchalso delves
into the application of microeconomic theory
tounderstand researchers’incentives. He
advocates forinterdisciplinary collaboration,
organisingresearch teamsacross disciplines
tointegrate economic methodsinto meta-
research. Currently, heisaco-investigator
inHorizon Europe programs onimproving
reproducibility inscience and the twinning
project TWIN4MERIT.

Dr. Alessandro Mennuniisa
macroeconomist with research interestsin
quantitative methods, labour economics,
public finance,and monetary economics. His
research has explored computational methods
for dynamic stochastic economic models,

the coexistence of money and credit, the
aggregate implications of changesin the labour
force composition,and optimal fiscal policy.
Heisalsoworkingonresearch addressingthe
solutions to time-inconsistent problems, both
with and without commitment. Hiswork has
been publishedin The Review of Economic
Studies, the Journal of Money, Credit &
Banking,and the European Economic Review.

Professor Jose Olmoisan econometrician
and financial economist with research interests
inempirical finance, applied econometrics
andtime series. He has publishedin top field
journalsintheareas of empirical asset pricing,
portfolioallocationand risk management. He
isalsoworking on developing machinelearning
methods for forecasting macroeconomic time
seriesand empiricalasset pricing,as wellas
topicsrelated to environmental economics
and climate warming. He serves as an Associate
Editor for International Journal of Finance and
Economicsand hasbeeninthe editorial boards
of Journal of Royal Statistical Society - Series A
and Bulletin of Economic Research.
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Professor Carmine Ornaghiisanapplied
economist with researchinterestsinthe

field of empirical industrial organizationand
competition policy, with applicationtothe
pharmaceutical industryand, more recently,
the water sector.He has worked asacademic
advisor for DG-Comp and DG Research &
Innovation of the European Commission intwo
related projects on the impact of enforcement
of competition policies oninnovation. He
servesasan Associate Editor for the European
Economic Review and the Journal of Industry,
Competitionand Trade.

Dr. Kemal Ozbek isamathematical
economist with main research interests

in decisiontheory, behavioral economics,
mechanism design, information economics,
market design,and welfare economics. Heis
currently servingasthe Doctoral Program
Director of the Department of Economics.

Dr. Stefania Paredes Fuentesisa
macroeconomist with researchinterestin
theintersection of institutions, development,
andinequality,and more recently on diversity
ineconomics. She co-authored the 2023’s

Royal Economic Society Report “Who Studies
Economics?”athoroughanalysis of the diversity
of economics studentsinthe UK,andis editor
of “TeachingMacroeconomics: AModernand
Inclusive Approach”.SheisaSenior Fellow HEA,
Diversity Champion for the Royal Economic
Society, sitsat the Exec Board of the Economics
Network,and co-organises the #EconTEAching
chats,aseminar series on Economics Education
as Associate of the Centre for Teachingand
Learning Economics (CTaLE).

Dr. Helen Paul is an economic historian
specialisinginthe early modern period,
includingthe slave trade and the financial
sector. She was one of two academic
consultants forthe Church of England’s
recentinvestigation intoits financiallinks
toenslavement.Sheisalsointerestedin
interdisciplinary projects whichinvolve
economic history. Sheisworkingona project
abouttheagricultural distress of the 1830sand
its social consequences. She was the Honorary
Secretary of the Economic History Society
andisafellowand councilmember of the Royal
Historical Society. Sheisatrustee of MoSaF,a
charity whichaims to educate the publicabout
the history of London, particularly Deptford.

Professor Jean-Yves Pitarakisisan
econometrician with interestsintheareas

of modelselection, prediction,and high
dimensionality. His latest agendais part of
aUKRIfunded project on comparingthe
predictive accuracy of competing econometric
modelsthatare nested,and which can
accommodate both highly persistentand much
noisier predictors.

Dr. Jan Podivinsky isan econometrician
withinterestsinfinance. His research, teaching
andsupervisory interests coverall areas of
econometrics, includingapplied econometrics,
financial econometricsand empirical finance.
Heis the Director of Internationalisationin

the School of Economic, Social and Political
Sciences,and has over 15years’involvementin
establishingand nurturinginternational student
partnershipsfor the Department of Economics.

Professor Gerhard Riener’s research
interestsinclude experimental methods

in economics, field experimentsin labour,
education economics and the economics of
charitable giving, oftenin collaboration with
international organisations, governments,
and firmsaround the globe. He also conducts
laboratory experiments to investigate human
biases in decision making. His research has
been publishedinthe Review of Economic
Studies, the Journal of Labor Economics, the
Journal of Public Economicsand PNAS. Heis
aresearch fellowat the Institute for Advanced
Studies (Vienna) and the Institute for the Study
of Labor (IZA, Bonn).

Dr. Jana Sadeh’sresearchinterestsare
behaviouraland experimental economics,
primarily on preference elicitation of riskand
time preferences. She hasaspecial interestin
theapplication of experimental methods to
theareas of educationand environment. She
isamember of the steering committee of the
Centre for Behavioural Experimental Action &
Research (C-BEAR) and activeininternational
experimental networks such as the Economic
Education Network for Experiments
(EENE).Sheis currently the Undergraduate
Programmes Coordinator in the Department.

Dr. Foivos Savvais a microeconomist with
interestsin social choice, welfare economics,
mechanism designand experiments. His
research mainly focuses on the normative
aspects of economics. Specifically, he studies
issuesin fairness, justice and responsibility
and how we can design institutions thatalign
individualincentives towards such social goals.
His research has been published injournals
suchas Social Choice and Welfareand Journal
of Mathematical Economics.

Professor Serhiy Stepanchukisa
macroeconomist, with research interests

in quantitative macroeconomics, at the
intersection of labour economicsand public
finance, family economics and models of open
macroeconomies. Heisalsointerestedinthe
development of computational methods

used by macroeconomists. His work has been
published inthe Review of Economic Studies,
Journal of Monetary Economics, Journal

of International Economics, International
Economic Review,and Quantitative Economics.

Professor Jo Swaffield isanapplied micro
labour economist. Her main areas of research
interestare labour economicsandapplied
microeconometrics, focusingon the UK labour
market onissues suchasthe gender wage gap,
in-work poverty and low wages (including

the minimum wage and the Living Wage). Jo’s
research has beenfunded by the Economicand
Social Research Council (ESRC), the Joseph
Rowntree Foundation (JRF) and the Low Pay
Commission (LPC).Joisamember of the
Home Office’s Migration Advisory Committee
(MAC), Chair of The Royal Economic Society
(RES) Women’s Committee and a Trustee of
the Joseph Rowntree Foundation (JRF).Jo was
externallyappointed to UoS as Dean of Faculty
of Social Sciences in January 2022.

Dr. Valentina Toneiis anapplied economist
whose research interests encompass health,
family,and gender economics. She focuses
onthe origins of inequalities in healthcare
and within familiesand has recently started
investigating gender inequalities in higher
education. Sheservesasthe Chair of the
Athena Swan Committee for the School of
Economic, Social,and Political Sciencesand as
aFaculty of Social Sciences mentor for early
career researchers. Sheisanactive member
of the Royal Economic Society Women’s
Committee, co-organising the mentoring
schemefor early career female economists.

Dr. Jian Tong’s research activities focuson
industrial organisation,economic growth,and
information economics. His expertise liesin the
areas of market structure and market power,
technological progress,and endogenous
economic growth,and public policy

decision under uncertainty andinformation
constraints. He has held various roles within
the Department of Economics. He currently
servesasan Associate Editor for the European
Economic Review.

Dr. Martina Vecchiisanapplied behavioural
economist specialisingin decision-making,
health,and environmental sustainability.
Passionate aboutaddressing socially relevant
topics, she conductsavariety of experiments
bothinthefieldandincontrolledlab
settings. Withamultidisciplinary approach,
sheintegratesinsights from psychology,
neuroscience,and biology, fostering
transdisciplinary collaboration with scholars
fromdiverse fields.

Professor Michael Vlassopoulosisan
applied microeconomist with interests
thatspananumber of areasincluding

labour, education, health,and development
economics. His recent research focuseson
topicssuchas racialand ethnic discrimination,
mental health, social and educational
integration of refugees,and network and
spillover effectsin education.

Professor Jackie Wahba isan applied
labour economist specialising in migration.

In 2020, she was appointed as Officer of the
Order of the British Empire (OBE) for her
services to Economic Policy. Sheisan elected
member of the Council of the Royal Economic
Society (2020-2025),appointed member of
the ESRC Council (2022-2025),and Fellow of
the Academy of Social Sciences. Shewasa
member of REF2021Sub-Panel 16 (Economics
& Econometrics) and served onthe UK
Migration Advisory Committee from 2012to
2021.She currently serves as the Director of
Researchin the Department of Economics
and Head of the Applied Economics group.
She leads migration research at the ESRC
Research Centre for Population Change
(CPC) andisaco-investigator of the ESRC
Connecting Generation.

Professor Yves Zenouisan economist

with research interestsinurban economics,
labour economics,and network economics.
He isaffiliated to the Research Institute of
Industrial Economics, the Centre for Economic
Policy Researchandthe Institute for Labour
Economics. He is Fellow of the Econometric
Society, Foreign Member of the Royal Swedish
Academy of Sciences, SAET Economic Theory
Fellow, Fellow of the Academy of the Social
Sciencesin Australia, Fellow of the Regional
Science Association International and received
the 2018 Dean’s Award for Excellencein
Researchat Monash University. He is co-editor
of Economic Analyses of Social Networks

(Edward Elgar,2013).

Dr. Chaowen Zhengis an econometrician
withresearchinterestsinallareas of
econometrics,andtheirapplicationsin
analysing realeconomic data. His recent

work focuses on developing robust panel
datamodels that could characterise the
cross-section dependence amongeconomic
individuals. Heisalso interested in causal
inference, machine learningand network
models whichareamongthe most popular
topicsineconometrics now. Hiswork has been
published inthe Journal of Econometrics,and
Journal of Business Economics and Statistics.
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People are at the core
of our Triple Helix

Our values provide the lens through
which we make decisions, guiding our
actions, collective behaviours and
systems.

Theyare integral to our purpose of
buildinganinclusive community that
makes positive change.

PURPOSE
AND VISION

We inspire excellence to
achieve the remarkable and
build an inclusive world

We are ambitious, both personally
and institutionally, which requires us
to be collaborativeand collegial.

Asacommunity of talented
individuals, our systems need
toenableand empower us. Our
community upholds academic
freedomand develops through
constructive, civil debate.

People Education Research Knowledgel

Ensuring different views are heard exchanee and
allows us to make the best decisions. enterpr%se
W, o5 Our highly-ranked education, research and knowledge
. €are agile,flexible and 1™ \ exchange and enterprise (KEE) are already distinctively

WWays of working to bef‘em intertwined.

By strengtheningand increasing these links, our Triple Helix
approach willachieve greaterimpact and accelerate new
ways to tackle the world’s most complex problems.

This scaling up isa challenging goal we commit to achieve; its
reach and ambition sets us apart.
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Ourannual Vice-Chancellor’s Awards recognise and Our staffand students at Winchester School of Art Dr Kamil Zwolski, Associate Professor in International Collaborations with prestigious partners suchias the Singapore

celebrate the exceptional contributions made by collaborated with fashion designer Liang Mingyu for her Politics,was awarded a prestigious National Teaching Institute of Management allow students to study awide range of

our staff duringthe academic year. sustainability sculpture, ‘Masai Mara’, as part of their ‘Itinerant Fellowship in 2022 for hisinnovative approach to teaching. subjectsand undertake research inan international environment.
Objects’ programme for Tate Exchange.




OUR CAMPUSES

We have six campuses in Southampton, one in Winchester and one in Malaysia.
Each has its own personality, world-leading facilities and specialisms.

Highfield Campus

Our main campus, Highfield, is the largest of
our campuses,and the heart of the University.
Itishome to many of our state-of-the-art
researchand teachingfacilities,and combines
alivelyand excitingatmosphere with calm,
greensurroundings.

University Hospital Campus

University Hospital Southampton is the main
sitefor the study of medicineand healthcare. It
hostsapurpose-built research hub,andisalso
hometothe University’s dedicated Centre for
Cancer Immunology -the first of itskind inthe
UK. Thissite will soon see the development ofa
new medical health research building.

Boldrewood Innovation Campus

Boldrewoodis the base for engineeringstudies
andresearch. Facilitiesinclude laboratories for
studyingunmannedaerial vehicles (UAVS), fluid
dynamicsand high-performance sports,adriving
simulator, flight simulators, design studios,
a138mtowingtankand our £48m National
Infrastructure Laboratory (NIL). The NIL houses
fivenewengineeringlaboratories, includinga
3omx15mlargestructurestestinglaboratoryand
acutting-edge geotechnical centrifuge.

Waterfront Campus

Basedat the National Oceanography Centre
Southamptonis one of the world’s leading
research centresforthe study of oceanand
Earth science, with facilities including the Coral
Reef Laboratory,amulti-use researchaquarium,
our19.75sm purpose-built catamaranandthe
National Oceanographic Library.
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Avenue Campus

Justafew minutes’ walk from Highfield,

and on the edge of Southampton Common,
Avenue Campusis the base for our humanities
subjects. Avenue hasits own lecture theatres
and cateringfacilities, plusa purpose-built £3m
archaeology buildingandanew interactive
digital humanities hub.

City Centre Campus

Inthe heart of the Cultural Quarterinthe city
centre, our Sir James Matthews Building offers
updated teachingandlearning spacesalongside
facilities for meetinglocaland regional civic
partners. The Buildingalsoincludesastudent
enterprisezoneandanartisan cafe.

Ashortwalkacross Guildhall Square fromthe
Sir James Matthews Buildingis the University’s
JohnHansard Gallery,one of the UK’s leading
contemporaryartgalleries, which playsa
dynamicroleinthe culturallife of Southampton
andtheregion.

Winchester Campus

Based inthe historic city of Winchester, our
specialistarts campus, Winchester School of
Artishometoavibrant community of over
1,300 artand design students. With creative
ambitionatits core, WSA offers cutting-edge
resourcesand facilitiesincluding specialist
computer suites, photography studios, laser
cutting, 3D printingand more.

Johor Campus, Malaysia

The Malaysiacampusislocatedinabrand-
new state-of-the-art building, with spacious
laboratories, teachingand social spaces.
Thebuildingisadjacent to luxury student
accommodation,alarge shopping mall,and
allthefacilities of EduCity,andis justan hour’s
drive from Changi Airport, Singapore.

Delhi NCR Campus, India

The campusislocatedinavibrant commercial
district, witha high number of blue-chip
companiesand start-ups to connect students
and graduatesto. Itis close to transportation,
withaccommodation,food and beverages,and
shopsalso nearby.

University Hospital Campus
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NATIONAL OCEANOGRAPHY
CENTRE SOUTHAMPTON
(NOCS)

UNIVERSITY HOSPITAL
SOUTHAMPTON NHS
FOUNDATION TRUST (UHS)
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8 MATTHEWS
BUILDING

BOLDREWOOD
INNOVATION
CAMPUS

WINCHESTER
SCHOOL OF ART

The University’s core purpose and vision is to inspire excellence to achieve the
remarkable and build an inclusive world, and our partners in the city play a vital role

in helping us in this.

Ourfoundationsand heritage make the
University agateway to theworldand our
Strategy emphasises our commitmentto ‘place’
andbeingacivic university. Weare deeply
committedto Southamptonasacity of culture
andacrosstheregionwill further develop our
civicrole of makinga positiveimpact.

Beingacivicuniversityallows ustorethink
how we contribute to our region,sothat civic
engagement can become hardwiredinto
institutional culture.

Articulation of the benefit the University
bringstotheregionthroughthe productive
relationships we have with localand regional
government, willhelp mobiliseacommunity

of supporterstobenefitallcommunities.
Over 5o per cent of our UK-based alumni

(over 80,000 people) live within 50 miles of
the University alongside ‘friends’who support
us philanthropicallyandthrough collaboration.

Underpinned by the four pillars of the Civic
Charter-Place,People, Partnershipsand
Impact -wewillworktogetherwith our friends
andcivic partnershipstoimprovethe lives

and environment of peopleacross diverse
communitiesinajustand responsible way.
The University willbecomeatruly integrated
partofitslocal communities.

Southampton

Southamptonisafantastic placein whichto
live,workandsocialise. Regardless of what life
stage youareat,you willfindadynamicand
vibrant city that caters forall. Withan enviable
location onthe coast,yet just overanhour from
London, theregion combinesincredible natural
beauty withathrivingsocial scene - makingit
adesirable place tolive! Asan ethnically rich
city thatis growingrapidly, Southamptonis
benefittingfrom considerableinvestmentsin
theregion.

Thecity centreis currently thrivingthanks to
over £60om of regeneration plansand projects,
including the historic Bargate Quarter, with new

hotels,homesandtransportlinks. Thisisacity of

growthandtransformation,anditisan exciting
timetobehere.

Thereissomethingforeveryonein
Southamptonandthe surroundingareas. For
outdoor enthusiasts, water sports, sailing

and ocean racingare easily available, while the
beautiful New Forest National Park s just 30
minutes away. With many excellentlocal schools

and nurseries, families will find afantastic quality

of life,while there’sathriving LGBTQ+ social
scene.Multiple faithsare celebrated in the city,
andtherich cultural heritage of Winchesteris
justonourdoorstep.

Winchester

Onthe edge of the South Downs National
Park,England’sancient capital, Winchester, is
steepedinhistoryandiscomplemented bya
livelyatmosphereandawide variety of pubsand
restaurants, museums, theatres and galleries.
With direct rail links to London, our Winchester
School of Art campusis one of the UK’s leading
artanddesigninstitutions.
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https://www.southampton.ac.uk/student-life/campuses
https://www.youtube.com/watch?v=g3h0IPgo1X4

Contact Professor Carmine Ornaghi,
Head of Department, Economics
c.ornaghi@soton.ac.uk



