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Job Description

Post title: Cancer Research UK (CRUK) Senior Research Nurse
Date last updated/evaluated: January 2025
Author: Kerry Fitzpatrick 
School / Department:			Cancer Sciences
Faculty / Directorate:			Faculty of Medicine
Job Family:				Education, Research and Enterprise (ERE)
Grade:					Level 5
ERE Pathway (if applicable):		Not applicable
Post reporting to:			Cancer research UK Grant holder or nominated person
Cancer Research UK National Lead Nurse
Post line report(s):			Sean Lim, Professor of Haematology & Translational Immunology
Post base location:			Non Office based

Job purpose: 
The post holder will provide senior clinical and professional leadership for cancer clinical research across the CRUK/ECMC Centre, ensuring the safe, high‑quality and inclusive delivery of early‑ and late‑phase cancer trials. As an advanced clinical research specialist, they will contribute to the development, implementation and ongoing improvement of research strategies, policies and service models aligned with University of Southampton, UHS and national priorities.
The Senior Research Nurse will offer expert professional advice, mentorship and specialist guidance to research‑nursing and trial‑delivery teams, promoting excellence in practice and ensuring studies are delivered in accordance with Good Clinical Practice (GCP), ethical standards and regulatory frameworks. 
Working collaboratively with senior colleagues across the University, UHS and the wider CRUK network, the post holder will support initiatives to optimise research pathways, reduce inequalities in access to trials and advance innovation in research delivery. They will contribute senior clinical insight to trial feasibility, study development, quality assurance and governance readiness, supporting organisational preparedness for audit and inspection.
As an active member of the national CRUK Senior Research Nurse network, the post holder will act as an expert resource in cancer clinical trials and help shape and disseminate best practice. They will also lead strategic engagement with patients, carers and the public to strengthen PPI/PPE and promote the visibility and value of cancer research across clinical and academic settings.

 	

Key accountabilities and indicative time allocation:
1. 25%
 Professional Leadership and Team Oversight
· Provide high‑level professional leadership and expert oversight to the CRUK Cancer Research clinical trials workforce
· Contribute to recruitment, induction, supervision, mentorship and professional development of staff as required. 
· Set clear expectations around professional standards, research integrity, patient care, and service priorities, reviewing progress at a strategic level.
· Maintain effective two‑way communication with the UHS Cancer Research Matron to ensure alignment between CRUK and the wider Trust research‑nursing agenda. 
2. 20%
 Strategic Service Development (Portfolio, Pathways & Workforce)
· Provide senior professional and academic insight to support the development of cancer research services across early‑ and late‑phase portfolios, informed by specialist expertise and knowledge of emerging cancer‑research priorities.
· Maintain strategic oversight of research pathways and service delivery, identifying opportunities for improvement and contributing to long‑term planning and service redesign.
· Work closely with the Cancer Research Matron to inform workforce development, research‑delivery transformation and service‑redesign priorities.
· Contribute to horizon scanning, evaluation and quality‑improvement initiatives aligned with Trust, ECMC and national strategies; support the development of new research projects.
· Represent Cancer Sciences at internal, regional and national forums, promoting collaboration, sharing best practice and influencing research‑development activities.
· Lead or contribute to initiatives addressing inequalities in research access, using qualitative and quantitative evidence to design, deliver and evaluate improvement projects.
· Contribute to the CRUK Senior Research Nurse network, leading or delivering national objectives as required.
· Strengthen workforce capability by coordinating high‑quality training, specialist mentorship and clinical‑research education.
3. 10%
Advanced Clinical Practice (Specialist Nursing Role)
· Provide visible, advanced‑level expertise within research delivery areas, offering clinical support across the portfolio.
· Practise at an advanced level, demonstrating expert knowledge of cancer pathways and complex patient needs.
· Undertake complex, holistic assessment and care planning for patients referred for research, providing specialist advice, psychosocial support and continuity of care.
· Deliver expert nursing care within agreed clinical settings, working collaboratively with ward and departmental teams.
· Communicate sensitively and effectively, including delivery of complex or distressing information, supporting patients and families in decision‑making regarding research participation.
· Maintain documentation in line with NMC and regulatory requirements, ensuring accurate data collection and recording of clinical activity.
4. 10%
 Clinical Trials Delivery and Coordination
· Support the development and implementation of new clinical trials by liaising with investigators, clinical teams, trial units and industry partners.
· Actively monitor progress across studies, participating in clinical trial meetings and tumour‑specific research groups to optimise set‑up timelines and maximise recruitment.
· Participate in the University of Southampton Clinical Trials Unit trial review board.
· Act as a key point of contact for patients and the public seeking information on potential research opportunities.
5. 5%
 Quality Assurance and Governance
· Provide expert guidance and performance insight to support operational leads with continuous improvement in research delivery and regulatory compliance.
· Maintain up‑to‑date expertise in GCP, research governance, data protection and regulatory frameworks, acting as a senior advisor for clinical and academic colleagues.
· Contribute strategic oversight to education and training programmes to ensure workforce compliance with national priorities, governance requirements and best practice in clinical research.
6. 15%
 Patient, Public & Stakeholder Engagement
· Provide senior strategic leadership for PPI/PPE activity across CRUK/ECMC, ensuring approaches are inclusive, meaningful and aligned with national standards.
· Oversee the local and regional Cancer Research Partnership Group, promoting active and representative involvement in research design, delivery and evaluation.
· Lead initiatives to strengthen engagement with patients, carers, students and the public, ensuring appropriate support structures and inclusive involvement opportunities.
· Build and maintain strategic partnerships with UHS and University of Southampton colleagues to support system‑wide approaches to PPI/PPE.
· Act as a senior ambassador for research nursing, supporting education pipelines, student placements and public‑facing research initiatives (e.g., Lifelab).
· Promote and enhance the visibility of CRUK and its mission within clinical environments.
7. 5%
 Financial and Operational Contribution
(Aligned to Band 7 scope: specialist contribution, not full managerial accountability)
· Be accountable for managing CRUK‑related running expenses associated with the post.
· Contribute to staffing and resource planning aligned with income streams.
· Ensure appropriate reimbursement for Cancer Sciences activity in line with trial agreements.
· Contribute to the broader operational management of Cancer Sciences through attendance at Executive and planning meetings.
· Lead or support service‑improvement projects across the Cancer Sciences Unit.
8. 5%
 Other Duties
· Undertake any other duties as required by the line manager or CRUK Lead Research Nurse following consultation with the post holder.
9. 5%
Internal and external relationships:
· Departmental management and University senior management
· Other members of the department/University staff
· CRUK: Senior Research Nursing Team, Research Engagement Managers and other CRUK teams.
· CRN Research Delivery Manager Wessex Division 1
· Senior Staff, R&D Leads, Research Leads, Nurses and Managers within NHS organisations, Universities, Industry and other stakeholder organisations
Special requirements:
· Respond at short notice to requests to appear on local radio and in newspapers about issues relating to cancer and cancer research
· Travel between different hospital sites and other venues for CRUK related activity.
· Attend weekend engagement events to support and promote cancer research activities.




Person Specification – Skills and Competencies
[bookmark: _Hlk187230474]All essential and desirable criteria outlined in this Person Specification will be assessed through a combination of recruitment application and CV, and where applicable numerical or written assessment.
Knowledge, Experience and Qualifications
Essential
· Registered nurse- part 1 of the register with substantial clinical research experience
· Degree Level Qualification or equivalent in health or research related subject
· Knowledge of CRUK strategy and aims.
· Experience of leading and managing teams 
· Management experience within the NHS with understanding of operations across all sectors relevant to the respective division
· Experience of working across complex organisational structures 
· Experience of financial planning and budgets 
· Knowledge of national systems, structures and processes for supporting clinical research (industry and academic sponsored), in the NHS
· Understanding of governance and legislative frameworks for clinical research in the NHS
· Good understanding & experience in performance management of a diverse team.
· Understanding of workforce planning
· Evidence of managing effective collaborations and partnerships
· Substantial post qualification experience
· Significant experience in oncology
· Evidence of continuing professional development
Desirable
· Phlebotomy and cannulation skills
· Previous experience of administration of cytotoxic drugs 
· Intravenous drug administration certificate
Teamwork and Communication
Essential
· Proven interpersonal skills to work with clinical and management colleagues at all levels across a range of organisations and the ability to develop strong working relationships with senior stakeholders
·    Ability to prepare and deliver presentations and reports to a high standard
·    Ability to communicate complex and potentially sensitive information to a wide variety of audiences including the media
·    Ability to act as a champion for patients, carers, public and their interests, ensuring the patients’ voice has an impact on research activities
· Experience of dealing with distressed patients/families
· Experience of contributing to national meetings
· Effectively manages team dynamics, creating an environment that engages and motivates others.
· Provides expert advice, guidance and recommendations on complex issues.
· Fosters and maintains working relationships within the department and wider University.
· Uses persuasiveness and positively influences others to achieve outcomes.
·   Able to manage team dynamics, ensuring any potential for conflict is managed effectively. 
·   Able to formulate development plans for own staff to meet current and future skill needs.
·   Able to provide expert guidance and advice to colleagues to resolve complex problems.
·   Proven leadership skills, including leadership in the management of change
· Ability to work independently but also able to operate effectively within a larger team and across professional disciplines
· Ability to work as a mentor

Desirable
· Experience of partnership working with consumers/users


Planning, Organisation and Resource Management
Essential
· Able to plan and manage major new projects or significant new activities, ensuring plans complement broader organisational strategy.
· Ability to work independently and autonomously
· Ability to use initiative
· Plans and manages significant new projects or work activities, ensuring plans complement wider strategic plans.
· Appreciates University priorities and applies these in managing work.
· Good IT skills, particularly in use of Web applications and MS Office applications
·   Flexible approach to working, ability to prioritise own and team workload to deliver on conflicting priorities

Problem Solving and Initiative
Essential
· Proactive approach to problem solving
· Confidence to make decisions independently
·    Ability to analyse and interpret highly complex information and to make judgements regarding a range of complex management issues
·    Able to apply originality in modifying existing approaches to solve problems
· Strong problem-solving skills
· Formulates development plans to meet current and future skill requirements.
· Applies knowledge, experience and understanding of a professional, specialist or technical field to inform work plans, based on a detailed understanding of the theory and/or principles underpinning the field of work.
· Uses initiative, professional and/or specialist judgement and originality to resolve problems and develop revised policies and procedures, where required.
· 

Job Hazard Assessment
A full health clearance is required for this role where any hazards marked “^”, using the agreed Occupational Health referral template available from here. Where a full health clearance is required, this will apply to all role holders, including existing members of staff.
[bookmark: _Hlk187231256]Physical Environment
[bookmark: _Hlk181968470]Working outside ^							Occasionally <30% Time
Exposure to noise levels >80dbA ^					Not applicable
Working with dust or fumes ^						Not applicable
Working with skin irritants ^						Not applicable
Working with chemicals (industrial or cleaning) ^			Not applicable
Working in a confined space ^					Not applicable
Working at height ^							Not applicable
Working with sewage ^						Not applicable
Contact with cytotoxins ^						Not applicable
Exposure Prone Procedure (EPP) work ^				Not applicable
Contact with clinical specimens or pathology work ^		Not applicable
Direct patient care or patient contact					Frequently 30-60% Time
Exposure to temperature extremes					Not applicable
Frequent hand washing						Frequently 30-60% Time
Ionising radiation							Not applicable

Psychological and Social Environment
Working shifts ^							Not applicable
Working nights ^							Not applicable
Lone working								Occasionally <30% Time
Working with children							Occasionally <30% Time
Exposure to persons with challenging behaviour			Occasionally <30% Time
Working with larger groups						Frequently 30-60% Time

Equipment, Tools and Machines
Working with vibrating machinery or tools ^				Not applicable
Driving duties e.g. LGV, PCVs, forklift trucks ^			Not applicable
Food handling								Not applicable
Contact with latex							Not applicable

Physical Abilities
Prolonged physical movements or actions e.g. walking ^		Occasionally <30% Time
Prolonged Standing or Sitting	 ^					Occasionally <30% Time
Moving or handling heavy loads ^					Not applicable
Repetitive pulling or pushing ^					Not applicable
Repetitive climbing (steps, stools, ladders, stairs) ^			Occasionally <30% Time
Repetitive crouching, kneeling or stooping				Not applicable
Repetitive lifting							Not applicable
Fine motor grips (e.g. pipetting)					Not applicable
Repetitive reaching below shoulder height				Not applicable
Repetitive reaching at shoulder height				Not applicable
Repetitive reaching above shoulder height				Not applicable
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