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Job Description

Post title: Research Fellow in Event-Triggered Cloud Computing
Date last updated/evaluated: 2026-08-20
Author: Mark Vousden
[bookmark: _Hlk181889273]Standard Occupation Code:		2119		
School / Department:			Electronics and Computer Science	
Faculty / Directorate:			School of Electronics & Computer Science		
Job Family:				Education, Research and Enterprise (ERE)
Grade:					Level 4
ERE Pathway (if applicable):		Research
Post reporting to:			Professor David Thomas
Post line report(s):			Professor David Thomas
Post base location:			Highfield Campus	

Job purpose: 	To undertake research in accordance with the EPSRC “SONNETS” project under the supervisor David Thomas. To undertake leadership, management and engagement activities.

Key accountabilities and indicative time allocation:
1. 75%
Research Contribution:
· Develop and carry out an area of research as directed by the grant Co-Investigator at Southampton: 50%
· Regularly disseminate findings by leading the preparation of publications for referred journals, presenting results at conferences, and exhibiting work at other appropriate events: 10%
· Collaborate/work on original research tasks with colleagues in other institutions: 10%
· Pursue own related research interests that complement the SONNETS project: 5%
2. 10%
Leadership, Management and Engagement Contribution:
· Plan and prioritise own work effectively.
· Undertake defined tasks and contribute effectively to the SONNETS team.
· Actively contribute to, and support, Equality, Diversity and Inclusion initiatives within your role, ensuring that EDI principles are integrated into daily tasks and interactions.
· Effectively engage in probation, appraisal, career development and continuing professional development activities.


3. 10%
Any other duties as allocated by the line manager following consultation with the post holder.

4. 5%
To allocate 10 days a year to undertake training and continuing professional development (CPD), develop research identity and leadership skills in line with the Researcher Development Concordat.



Internal and external relationships:
· Direct responsibility to holder of research award or academic supervisor.
· May have additional reporting and liaison responsibilities to external funding bodies or sponsors.
· Collaborators/colleagues in other work areas and institutions.

Special requirements:
To attend national and international conferences for the purpose of disseminating research results.



Person Specification – Skills and Competencies
[bookmark: _Hlk187230474]All essential and desirable criteria outlined in this Person Specification will be assessed through a combination of recruitment application and CV, and where applicable numerical or written assessment.
Knowledge, Experience and Qualifications
Essential
· PhD or equivalent professional qualifications and experience in electronics, computer science, mathematics, or computational finance.
· Detailed knowledge and understanding of a programming language and software design.
Desirable
· Knowledge of, and experience working with the following:
· Machine learning approaches in a HPC context
· Containerisation, with technologies like LXC and Docker
· Cloud computing orchestration and architecture design, with technologies like Kubernetes
· Event-driven processing
· A Linux or GNU/Linux operating system
Teamwork and Communication
Essential
· Work effectively in a team, understanding the strengths and weaknesses of others to help teamwork development.
· Communicate new and complex information effectively, both verbally and in writing, engaging the interest and enthusiasm of the target audience.
· Able to present research at group meetings and conferences.
Desirable
· Tangible experience presenting research through publications, conference posters, and conference presentations.
Planning, Organisation and Resource Management
Essential
· Able to organise own research activities to deadlines and quality standards.

Problem Solving and Initiative
Essential
· Able to develop original techniques/methods scientifically.



Job Hazard Assessment
For any hazards identified below a health clearance will be undertaken by our occupational health provider and form part of recruitment checks. Further ongoing clearance may be required for some roles, including for existing members of staff.
Does the risk assessment identify the need for ongoing health surveillance for this role? No
Physical Environment
Working outside							Not applicable
Exposure to noise levels >80dbA					Not applicable
Working with dust or fumes						Not applicable
Working with skin irritants/sensitisers				Not applicable
Working with chemicals (industrial or cleaning)			Not applicable
Working in a confined space						Not applicable
Working at height							Not applicable
Working with sewage							Not applicable
Contact with cytotoxins						Not applicable
Exposure Prone Procedure (EPP) work				Not applicable
Direct patient care or patient contact / Contact with clinical
specimens or pathology work						Not applicable
Ionising radiation							Not applicable

Psychological and Social Environment
Working shifts								Not applicable
Working nights							Not applicable
Lone working								Not applicable
Working with children							Not applicable
Exposure to persons with challenging behaviour			Not applicable

Equipment, Tools and Machines
Working with vibrating machinery or tools				Not applicable
Driving duties								Not applicable
Driving LGV, PCVs							Not applicable
Driving forklift trucks							Not applicable
Food handling								Not applicable
Contact with latex							Not applicable

Physical Abilities
Prolonged repetitive movements or actions				Not applicable
Moving or handling heavy loads					Not applicable
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