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Job Description

Post title: Senior Teaching Fellow in Clinical Psychology
Date last updated/evaluated: November 2025
Author: Dr Tess Maguire
[bookmark: _Hlk181889273]Standard Occupation Code:		2311 (visit Occupation Codes to help identify a SOC code)
School / Department:			School of Psychology
Faculty / Directorate:			Environmental and Life Sciences
Job Family:				Education, Research and Enterprise (ERE)
Grade:					Level 5
ERE Pathway (if applicable):		Education
Post reporting to:			Programme Director , Doctorate in Clinical Psychology 
Post line report(s):			Principal Teaching Fellow 
Post base location:			Hybrid: Campus / Home: 
University based on Mondays and as needed for teaching /  supporting students

Job purpose: 	To oversee systemic teaching, learning and assessment at postgraduate level
To undertake leadership, management and engagement 
To be a member of the postgraduate clinical programme team. 

Key accountabilities and indicative time allocation:
1. 70%
Education Contribution:
· Design, develop, oversee and deliver high-quality, scholarly education activities across a range of systemic modules and programmes of study, often as module lead.
· Support further development of the systemic pathway to AFT accreditation within the doctoral training programme 
· Monitor and evaluate education activities to ensure excellence and coherence. Identify where revision or improvement is needed. Design, develop, seek appropriate approval and implement changes to meet identified needs, working with students as partners, wherever possible.
· Share, promote and help embed educational best practice and enhancement, including through inclusive and flexible teaching practices and the use of new technologies.
· Engage in curriculum planning, review and quality assurance processes, helping ensure curricula are kept up to date and comply with the University’s quality standards and support education strategies. 
· Provide advice and support to students as a Personal Academic Tutor, as necessary
· Act as internal moderator for postgraduate students.
· Collaborate and utilise networks of colleagues in own and other disciplines and/or organisations to enhance education activities (e.g., inviting guest speakers) and/or generate pedagogic insight
2. 30%
Leadership, Management and Engagement Contribution:
· Contribute to the efficient management and administration of the School of Psychology by performing personal administrative duties as allocated by the Head of School / Director of the Clinical Psychology and by taking on appropriate coordination roles.

· Provide expert advice to colleagues and students. Use persuasion and influence to foster and maintain relationships.

· Any other duties as allocated by the line manager following consultation with the post holder.

Internal and external relationships:
Member of the School of Psychology Academic Programmes’ Boards, Examination Board and of such Academic Unit committees relevant to your administrative duties.  
Teaching and administrative duties will be allocated by the Programme Director of the Clinical Psychology programme and the Head of School. 

Special requirements:
An enhanced DBS check is required for this role.




Person Specification – Skills and Competencies
[bookmark: _Hlk187230474]All essential and desirable criteria outlined in this Person Specification will be assessed through a combination of recruitment application and CV, and where applicable numerical or written assessment.
Knowledge, Experience and Qualifications
Essential
· Association of Family Therapists (AFT) Systemic accreditation
· Track record of development and delivery of teaching at University level.
· Detailed understanding and knowledge of Clinical Psychology, psychopathology / evidence-based models of mental ill-health.
· Formal qualification(s) equivalent to Level 7 of the Regulated Qualifications Framework 
Desirable
· PhD or equivalent professional qualifications and experience in Clinical Psychology (e.g. D.Clin) 
· Experience of Supervising Clinical Psychology trainees and other staff. 
· Experience of delivering practice-based training in systemic approaches
· Knowledge of Clinical Psychology training.
· Teaching qualification (PCAP or equivalent).
· Experience of setting up and visiting clinical placements.
· Involvement in national events.
· Growing national reputation in education/research in systemic approaches

Teamwork and Communication
Essential
· Proven ability to coach and support students/tutorial groups/colleagues.
· Able to undertake coordinating role within programme team and/or wider Psychology department.
· Work effectively in a team, understanding the strengths and weaknesses of others to help teamwork development.
· Communicate new and complex information effectively, both verbally and in writing, engaging the interest and enthusiasm of the target audience.
· Track record of delivering teaching.
· Able to engage counselling skills and pastoral care, where appropriate.
· Able to persuade and influence at all levels in order to foster and maintain relationships.
· Able to resolve tensions/difficulties as they arise.
· Able to provide expert guidance to colleagues in own team, other work areas and institutions to develop understanding and resolve complex problems.
Desirable
· Proven ability to manage and deliver own course units and team-taught course units.

Planning, Organisation and Resource Management
Essential
· Proven ability to plan and develop a range of high-quality teaching activities. 
· Proven ability in the development and monitoring of practice-based education. 
· Proven ability to prioritize and manage deadlines.
Desirable
· Ability to develop and deliver high-quality educational development / research, ensuring plans complement broader education/research strategy.

Problem Solving and Initiative
Essential 
· Able to identify broad trends to assess deep-rooted and complex issues.
· Able to apply originality in modifying existing approaches to solve problems.

Other Skills and Behaviours
Essential 
· Positive attitude to colleagues and students.




Job Hazard Assessment
A full health clearance is required for this role where any hazards marked “^”, using the agreed Occupational Health referral template available from here. Where a full health clearance is required, this will apply to all role holders, including existing members of staff.
Physical Environment
[bookmark: _Hlk181968470]Working outside ^							Not applicable
Exposure to noise levels >80dbA ^					Not applicable
Working with dust or fumes ^						Not applicable
Working with skin irritants ^						Not applicable
Working with chemicals (industrial or cleaning) ^			Not applicable
Working in a confined space ^					Not applicable
Working at height ^							Not applicable
Working with sewage ^						Not applicable
Contact with cytotoxins ^						Not applicable
Exposure Prone Procedure (EPP) work ^				Not applicable
Contact with clinical specimens or pathology work ^		Not applicable
Direct patient care or patient contact					Not applicable
Exposure to temperature extremes					Not applicable
Frequent hand washing						Not applicable
Ionising radiation							Not applicable

Psychological and Social Environment
Working shifts ^							Not applicable
Working nights ^							Not applicable
Lone working								Not applicable
Working with children							Not applicable
Exposure to persons with challenging behaviour			Not applicable
Working with larger groups						Not applicable

Equipment, Tools and Machines
Working with vibrating machinery or tools ^				Not applicable
Driving duties e.g. LGV, PCVs, forklift trucks ^			Not applicable
Food handling								Not applicable
Contact with latex							Not applicable

Physical Abilities
Prolonged physical movements or actions e.g. walking ^		Not applicable
Prolonged Standing or Sitting	 ^					Not applicable
Moving or handling heavy loads ^					Not applicable
Repetitive pulling or pushing ^					Not applicable
Repetitive climbing (steps, stools, ladders, stairs) ^			Not applicable
Repetitive crouching, kneeling or stooping				Not applicable
Repetitive lifting							Not applicable
Fine motor grips (e.g. pipetting)					Not applicable
Repetitive reaching below shoulder height				Not applicable
Repetitive reaching at shoulder height				Not applicable
Repetitive reaching above shoulder height				Not applicable
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