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Job Description

Post title: Senior Research Design Advisor
Date last updated/evaluated: January 2025
Author: Brian Leask
School / Department:			Primary Care, Population Sciences and Medical Education (PPM)
Faculty / Directorate:			Faculty of Medicine
Job Family:				Education, Research and Enterprise (ERE)
Grade:					Level 5
ERE Pathway (if applicable):		Knowledge Exchange and Enterprise
Post reporting to:			Director
Post line report(s):			N/A
Post base location:			Hybrid: Campus / Home : Southampton General Hospital

Job Purpose: 	
To plan and deliver high quality epidemiological and/or qualitative research design and delivery support to researchers
applying for research funding under the supervision of the Director of the NIHR Research Support Service delivered by
the University of Southampton and Partners (RSS USP).

Key accountabilities and indicative time allocation:
1. 45%
Research Design Support:
· Provide high-quality research design support and consultancy to researchers applying for research funding, using (1) insight of the grant application process, (2) knowledge of funding opportunities, and (3) technical expertise in epidemiology or qualitative research.
· Advise researchers seeking research funding by providing one-to-one advice and leading and participating in multi-disciplinary discussion meetings in collaboration with other RSS USP research advisors.
· Provide peer review of draft research funding applications as a senior member of RSS USP.
· Advise researchers on their research set-up plans once funding has been secured, providing insight relevant to own subject area. 
· Provide advice and support to researchers in a professional, supportive and flexible manner. 
2. 40%
Development of Service Delivery:
· Apply and develop innovative solutions to the delivery of research design and delivery advice and support.
· Signpost researchers to appropriate advice/support outside of the RSS USP and facilitate partnerships to support researchers and improve the performance of RSS USP.
· Input with advice from your own subject area into the design of masterclasses and other events for researchers, as well as internal Team Development Days. Deliver presentations on your subject area.
3. 10%
Leadership, Management and Engagement:
· Represent RSS USP, the RSS network and NIHR locally, regionally and nationally to promote the activities of RSS USP and contribute to its reputation for excellence. 
· Provide leadership and mentorship to colleagues in area of own expertise. Work with other RSS USP colleagues to provide a comprehensive research advice service to researchers.
· Active member of appropriate RSS USP Working Groups and designated national RSS Task and Finish Groups and committees.
4. 5%
Any other duties as allocated by the line manager following consultation with the post holder.

Internal and external relationships:
Accountable to the Director of RSS USP.
Collaborate with, and provide mentoring for, research advisors across the partnership of the NIHR RSS USP: Southampton, Oxford, Portsmouth.
Liaise with other members of the RSS nationally – for example, contributing to national RSS task and Finish Groups.
Build partnerships with others in area of expertise within our partnership (Clinical Trials Units, Universities, NHS Trusts) and nationally.
Promote and represent RSS USP locally, regionally and nationally.

Special requirements:
The post may involve non-standard hours of work from time to time, in order to complete tasks to short deadlines. The post holder must be willing to travel to other sites of the RSS USP and to other organisations and groups, as specified by the RSS USP Director. A disabled person may utilise other means of transport if you do not own a car.


Person Specification – Skills and Competencies
[bookmark: _Hlk187230474]All essential and desirable criteria outlined in this Person Specification will be assessed through a combination of recruitment application and CV, and where applicable numerical or written assessment.
Knowledge, Experience and Qualifications
Essential
· The required level of knowledge and understanding will normally have been gained through some or all of the following: 
· Considerable work experience 
· Vocational training 
· Formal qualification(s) equivalent to Level 8 of the Regulated Qualifications Framework e.g. PhD in relevant subject area or Level 8 award, certificate, diploma. 

· Teaching qualification (PGCAP or equivalent). 

· PhD or equivalent professional qualifications and experience in relevant subject area – i.e. epidemiology and/or qualitative research
· Evidence of providing support to successful research grant applications.
· Expertise in design, analysis and reporting of applied health, public health or social care studies
· Growing and consistent national reputation in subject area
· Substantial and authoritative practical knowledge and experience in relevant subject area, supported by detailed understanding. 

Desirable
· Expertise in one or more of the following in a health or social care context: Artificial intelligence, neurodivergence, women’s health, climate change, nutrition
· Expertise in systematic reviews and literature searching
· Coordination, planning and delivery of research methods training
· Knowledge of costs associated with a research study
· Experience in research methods applied to public health research

Teamwork and Communication
Essential
· Delegates and/or collaborates effectively, understanding the strengths and weaknesses of colleagues.
· Works proactively with colleagues and other stakeholders, within and beyond the University, to achieve outcomes.
· Communicates effectively to develop understanding and achieve cooperation.
· Provides clear advice, guidance and recommendations on novel or complex concepts and issues.

Planning, Organisation and Resource Management
Essential
· Track record of designing successfully funded studies, particularly NHIR funded
· Plans and progresses education, research and/or knowledge exchange and enterprise activities within broad guidelines and established University policies and procedures.
· Formulates development plans to meet current skill requirements.
· Able to maintain judgement under pressure and meet deadlines

Problem Solving and Initiative
Essential
· Develops detailed understanding of long-standing and/or complex problems and applies accumulated knowledge and experience to understand and/or resolve them.
· Demonstrates an awareness of principles and trends within a specialist field and awareness of how this affects education, research and/or knowledge exchange and enterprise activities in the University.

Communicating and influencing
Essential
· Communicate new and complex information effectively, both verbally and in writing, engaging the interest and enthusiasm of the target audience
· Track record of giving presentations at group meetings and conferences
· Possess excellent skills of influence and negotiation when working collaboratively to design and review research proposals
· Possess excellent skills in consulting, providing advice and feedback in a professional manner with tact and warmth 
· Able to resolve tensions or difficulties as they arise
· Able to provide expert guidance to colleagues in own team, other work areas and institutions to develop understanding and resolve complex problems
· Ability to represent RSS USP locally, nationally and internationally as a leading expert
· Good communication skills with lay representatives and research funding bodies

Other skills and behaviours
Desirable
· Knowledge of NIHR research programmes



Job Hazard Assessment
For any hazards identified below a health clearance will be undertaken by our occupational health provider and form part of recruitment checks. Further ongoing clearance may be required for some roles, including for existing members of staff.
Does the risk assessment identify the need for ongoing health surveillance for this role? No
Physical Environment
Working outside							Not applicable
Exposure to noise levels >80dbA					Not applicable
Working with dust or fumes					Not applicable
Working with skin irritants/sensitisers				Not applicable
Working with chemicals (industrial or cleaning)			Not applicable
Working in a confined space					Not applicable
Working at height						Not applicable
Working with sewage						Not applicable
Contact with cytotoxins						Not applicable
Exposure Prone Procedure (EPP) work				Not applicable
Direct patient care or patient contact / Contact with clinical
specimens or pathology work					Not applicable
Ionising radiation						Not applicable

Psychological and Social Environment
Working shifts							Not applicable
Working nights							Not applicable
Lone working							Not applicable
Working with children						Not applicable
Exposure to persons with challenging behaviour			Not applicable

Equipment, Tools and Machines
Working with vibrating machinery or tools			Not applicable
Driving duties							Not applicable
Driving LGV, PCVs						Not applicable
Driving forklift trucks						Not applicable
Food handling							Not applicable
Contact with latex						Not applicable

Physical Abilities
Prolonged repetitive movements or actions			Not applicable
Moving or handling heavy loads					Not applicable
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